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The institution has effective welfare measures for teaching and non

Institution Staff welfare is given foremost importance. In connection with this, Existing welfare 

measure for teaching and non-teaching staff are itemized below:

1. Medical Leave & Maternity leave for eligible staff members

2. Transport on reasonable cost 

3. As Institution has a multicultural environment in the campus, the management ensures the 

celebration of all the festivals together. .

4. Internet facilities are also available in campus for Teaching and Non

5. Faculty members are provided with Individual cabin and system to facilitate good ambience. 

6. Faculty development programs(FDP) for faculty members on regular basis

7. Skill development courses are organized for non

environment 

8. All the faculty members who upgrade their research work through quality publications during 

the academic year are honored by management every year.

9. The management also extends financial assistance to the needy students for purs

education in our institution as per the requirement.

10. All the staff members are treated on par with each other in obtaining benefits from the 

institution. 
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11. Motivation through counseling is also available for staff members to create a heal

working environment. This not only increases the work life balance of the employee, it also 

helps us in increasing the productivity and allows our staff to work effectively with complete 

satisfaction. 

12. Women Empowerment Cell is established for creat

flourish and gain momentum. In a nutshell, the Institution strives hard to keep our staff happy 

and healthy. 
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