
The second meeting of the Board of Studies of' the Department of Management Studies was held on 
18" August 2018, at 10.00 a.m.in thø Depurtment of Management Studies. The following memberTS were present: 

S.No 
Namo 

Designation 
Dr. R. Priya 

Head, Department of Munagement Suudien, 
Thanthai Hans Roever College, Porun1bulur, 

Chairman 

Dr. R.Victor Laznrus, 

Associate Professor, 
PG & Research Departmont of Manngoment Studios, 
Bishop Heber College. 
Tiruchirappalli. 

2 University 
Nominee 

Dr. S.A. Sirajudeen 

Head & Associate Professor, 
Academic Council PG & Research Department of Management Studies, 

J.J. College of Arts & Science (Autonomous), 
Sivapuranm, Pudukottai -622422. 

Dr. R. Thanga Prasanth, 

3 

Nominee 

Asst. Professor, 

Academic Council PG & Research Department of Management, 
Srimad Andavan Arts & Science College (Autonomous), 

4 

Nominece 

T.V.Koil, Trichy - 620005 
Mr.P. Uthirapathi, 

Industry 
Asst. Manager - Finance & Accounts, 
Dalmia Cements (Bharath Ltd.), Representative 
Dalmiapuram, Trichy-621651 
Dr.K.Soundarapandiyan, 

Alumni Professor,. 
6 

Representative Sri Sairam Institute of Management Studies, 

Sri Sairam Engineering College, Chennai-44. 

Mr. S. Samarthakani 

Assistant Professor in Management Studies, Thanthai Hans 

Roever College, Perambalur. 
Member 7 

Dr. K. Maruthadurai 

Assistant Professor in Management Studies, Thanthai Hans 

Roever College, Perambalur. 
Member 8 

Dr. K. Venkata Krishna Raju 

Assistant Professor in Management Studies, Thanthai Hans 

Roever College, Perambalur. 
Member 

Mr. M. Vaneedharan 

Member 10 Assistant Professor in Management Studies, Thanthai Hans 

Roever College, Perambalur 



Ms. S. Gectha 

Assistant Professor in Munngement Studies, Thanthai Hans 
Roever College, Pernmbulur. 

11 Member 

Mr. P. Praveen Porumal 

Assistant Professor lin Manngenont Studies, Thanthai Hans 

Roever College, Perumbalur 

12 Member 

Dr.R.Kalpana 
13 Assistant Pro fessor in Mnnagement Studlen, "Thanthni Hans 

Roever College, Perambulur 

Member 

gnageeu 

At the beginning of the meotlng the chairman of the BOS welcomed all the Members and 

briefed them about the progrens of the Dopartment of Mnnagement Studles. She informed the 

members about the academic netivitles conduetod in tho depurtment. 
The BOS members expressed their high appreclntion and satisfnctlon about the courses and 

activities of the department. After a brief introduction the following topics were taken up for 

discussion and the resolutions were passed: 

Topic: 1. Revised Syllabus of Management Studies 

Resolved to approve the revised syllabus, choice bused credit system, Course pattern for 

BBA from the academic year 2018-2019 onwards. 

Resolved to approve the revised syllabus, choice based credit system, Course pattern for 

MBA from the academic year 2018-2019 onwards. 

Resolved to approve the revised syllabus, choice based credit system, Course pattern for 

M.Phil from the academie year 2018-2019 onwards. 

Topic: 2. Question paper Pattern 

Resolved to adopt the question paper pattern of Bharathidasan University for all the 

academic programmes offered by the department. 

Topic: 3. Panel of Examiners 

Resolved to approve the Suggested Panel for uppointment of Examiners 

Topic: 4. Power to Chairman 

The Chairman is authorized to make minor chunges if required 



Topic: 5. Other matters 

arent 

. Resolved to approve the chnges of the subject code suitable to course struclure ol e 

university. 

Enclosures: 

1. UG Syllabus 

2. PG Syllabus 

3 M.Phil Syllabus 

4. Suggested Panel for uppointment of Examiners 

R 8 Member 
Chairman 

9 Member 
2 University Nominee 

Vme Academic Council 10 Member 
3 

Nominee 

Academic Council 
4 

11 Member 

Nominee 

Industry 
5 

Representative 
12 Member 

Alumni 13 Member Rlapna 

Representative 

7 Member 



THANTHAI HANS ROEVER COLLEGE 

(Autonomous) 
Accredited by NAAC 

UGC Recognized 2() and 12(B) Institution 

Affiliated to Bharathidasan University, Tiruchirapalli 

Perambalur-621 220, Tamil Nadu, India 

KNOWIEDGE 
SERVICE LOVE 

BBA/MBA/M.Phil/ and Value added Courses in 

Management Studies 

CHOICE BASED CREDIT SYSTEM SYLLABUSs 

SEMESTER PATTERN 

PG& RESEARCH DEPARTMENT OF 

MANAGEMENT STUDIES 



The second meeting of the Board of Studies of the Department of Management Studies was held on 

10th November 2018, at 10.00 a.m.in the Department of Management Studies. The following members 

were present: 

S.No Name Designation 
Dr. R. Priya 

Head, Department of Management Studies, 
Thanthai Hans Roever College, Perambalur. 

Chairman 

Dr. R.Victor Lazarus 

Associate Professor, 
University 

2 PG & Research Department of Management Studies, 

Bishop Heber College, 

Tiruchirappalli. 
Dr. S.A. Sirajudeen 

Nominee 

Head & Associate Professor, 
Academic Council 

|PG &Research Department of Management Studies, 
J.J. College of Arts & Science (Autonomous), 

Sivapuram, Pudukottai -622422. 
Dr. R. Thanga Prasanth, 

Asst. Professor, 

3 
Nominee 

Academic Council 
PG &Research Department of Management, 
Srimad Andavan Arts & Science College (Autonomous), 

T.V.Koil, Trichy 620005. 

Mr.P. Uthirapathi, 
Asst. Manager - Finance & Accounts, 

Nominee 

Industry 5 
Dalmia Cements (Bharath Ltd.), Representative 
Dalmiapuram, Trichy 621651. 
Dr.K.Soundarapandiyan, 
Professor, Alumni 

6 
Sri Sairam Institute of Management Studies, Representative 
Sri Sairam Engineering College, Chennai-44 
Mr. S. Samarthakani 

Assistant Professor in Management Studies, Thanthai Hans 7 Member 

Roever College, Perambalur. 

Dr. K. Maruthadurai 

Assistant Professor in Management Studies, Thanthai Hans 8 Member 
Roever College, Perambalur. 

Dr. K. Venkata Krishna Raju 

Assistant Professor in Management Studies, Thanthai Hans 9 Member 

Roever College, Perambalur. 

Mr. M. Vaneedharan 

10 Assistant Professor in Management Studies, Thanthai Hans Member 
Roever College, Perambalur. 

Ms. S. Geetha 

11 Assistant Professor in Management Studies, Thanthai Hans Member 
Roever College, Perambalur. 



Mr. P. Praveen Perumal 

Member Assistant Professor in Management Studies, Thanthai Hans 
Rocver College, Perambalur 

Dr.R.Kalpana 

12 

Member Assistant Professor in Management Studies. Thanthai Hans 
Roever College. Perambalur 

13 

Dr.A.Vinoth 

Member Assistant Professor in Management Studies, Thanthai Hans 
Roever College. Peranmbalur 

Mr.R.Rajkumar 

14 

Member Assistant Professor in Management Studies, Thanthai Hans 
Roever College, Perambalur 

15 

Ms.K.Keerthana 
Assistant Professor in Management Studies, Thanthai Hans 
Roever College. Perambalur 

16 
Member 

At the beginning of the meeting the chairman of the BOS welcomed all the Members and 

briefed them about the progress of the Department of Management Studies. She informed the 

members about the academic activities conducted in the department. 
The BOS members expressed their high appreciation and satisfaction about the courses and 

activities of the department. After a brief introduction the following topics were taken up for 
discussion and the resolutions were passed: 

Topic: 1. Revised Syllabus of Management Studies 

.Resolved to approve the revised syllabus, choice based credit system, Course pattern for 
BBA from the academic year 2018-2019 onwards. 

Resolved to approve the revised syllabus, choice based credit system, Course pattern for 
MBA from the academic year 2018-2019 onwards. 

Resolved to approve the revised syllabus, choice based credit system, Course patterm for 
M.Phil from the academic year 2018-2019 onwards. 

Resolved to offer the following Value Added Courses for the benefit of UG and PG students. 

Goods & ServicesTax (Offered to Undergraduate Students) 
Management of Talent Workforce (Offered to Undergraduate Students) 

Capital Market (Offered to Postgraduate Students) 

Publication Ethics (Ofered to Postgraduate Students) 
Field work is offered for UG Students in the Il Semester, Internship is offered for UG 

Students in the IV Semester and Project Work is offered for UG Students in the VI Semester. 

Internship is offered for PG Students in the lI Semester and Project Work is offered for PG 

Students in the IV Semester. 



In UG, out of 27 Total number of courses, 3 New courses are introduced. 11% of New 
courses are introduced out of the total number of courses. 
In PG, out of 49 Total number of courses, 3 New courses are introduced. 6% of New courses 
are introduced out of the total number of courses. 
In M.Phil, out of 29 Total number of courses, 8 New courses are introduced. 28% of New 
courses are introduced out f the total number of CoursesS. 
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Topic: 2. Question paper Pattern 

Resolved to adopt the question paper pattern of Bharathidasan University for all the 

academic programmes offered by the department. 

Topic:3. Panel of Examiners 
Resolved to approve the Suggested Panel for appointment of Examiners 

Topie: 4. Power to Chairman 

The Chairman is authorized to make minor changes if required 

Topic: 5. Other matters 

.Resolved to approve the changes of the subject code suitable to course structure of the parent 

university. 

Enclosures: 

. UG Syllabus 

2. PG Syllabus 

3. M.Phil Syllabus 

4. Suggested Panel for appointment of Examiners 
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