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The second meeting ol the Board of Studies of the Department of Management Studics was held on

13" April 2019, at 10.00 aan.in the Department of Management Studies. The following members were

present.

S.No

Name

Designation

Dr. R. Priya
Head, Department of Management Studies,
Thanthai Hans Roever College, Perambalur,

Chairman

bJ

Dr, R.Victor Lazarus,

Associate I'rofessor,

PG & Rescarch Department of Management Studies,
Bishop Heber College,

Tiruchirappalli.

University
Nominee

Dr. S.A. Sirajudeen

Head & Associate Professor,

PG & Research Department of Management Studies,
J.J. College of Arts & Science (Autonomous),
Sivapuram, Pudukottai -622422,

Academic Council
Nominece

Dr. R. Thanga Prasanth,

Asst, Professor,

PG & Research Department of Management,

Srimad Andavan Arts & Science College (Autonomous),
T.V.Koil, Trichy — 620005.

Academic Council
Nominee

Mr.P. Uthirapathi,

Asst. Manager — Finance & Accounts,
Dalmia Cements (Bharath Ltd.),
Dalmiapuram, Trichy — 621651.

Industry
Representative

Dr.K.Soundarapandiyan,

Professor,

Sri Sairam Institute of Management Studies,
Sri Sairam Enginecering College, Chennai-44.

Alumni
Representative

Mr. S. Samarthakani

Assistant Professor in Management Studies, Thanthai Hans

Roever College, Perambalur,

Member

Dr. K. Maruthadurai

Assistant Professor in Management Studies, Thanthai Hans

Roever College, Perambalur.

Member

Dr. K. Venkata Krishna Raju

Assistant Professor in Management Studies, Thanthai Hans

Roeever College, Perambalur.

Member

10

Mr. M. Vancedharan

Assistant Professor in Management Studies, Thanthai Hans

Roever College, Perambalur.

Member




Ms. S. Geetha
Assistant Professor in Management Studies, Thanthai Hans Member
Raever College, Perambalur.

Mr. P, Praveen Perumal
Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur

Mr.R.Rajkumar
Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur

14

Ms.K.Keerthana
Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur

Mr.A.Arun Prassad
Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur

16

Ms.J.Rachel Merlin
Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur

At the beginning of the meeting the chairman of the BOS welcomed all the Members and

briefed them about the progress of the Department of Management Studies. She informed the

members about the academic activities conducted in the department.

The BOS members expressed their high appreciation and satisfaction about the courses and

activities of the department. After a bricf introduction the following topics were taken up for

discussion and the resolutions were passed:

Topic: 1. Revised Syllabus of Management Studies

Resolved to approve the revised syllabus, choice based credit system, Course pattern for
BBA from the academic year 2019-2020 onwards.
Resolved to approve the revised syllabus, choice based credit system, Course pattern for
MBA from the academic year 2019-2020 onwards.
Resolved to approve the revised syllabus, choice based credit system, Course pattern for
M.Phil from the academic year 2019-2020 onwards.
Resolved 1o offer the following Value Added Courses for the benefit of UG and PG students.
»  Supply Chain Management (Offered to Undergraduate Students)
* Payroll Accounting (Offered to Postgraduate Students)
In M.Phil, out of 23 Total number of courses, 1 New courses are introduced. 4% of New

courses are introduced out of the total number of courses.



I New
| Unit_| Caurse |

Sno | Course Code Course Name Removed Uinit Added

I | ISUMSICCI | Principles and - |Role of Manzger in planning, Strategic| 2 | - |
practices of = Planning Process, Decision Making. | ‘
management ! |

2 | ISUMSICC2 | Financial Concepts of Capital and Revenue 1,23 | Accounting standards | 123 - |
Accounting Accounting Records Double entry accouming  Adjustments before |

preparing final accounts ! | !

i ISUMSIACI Business Cost Qutput relationship in the short run 4 | Profit Plannine & Management=Types of | & ‘ = |
Economics and leng run ~Revenue Analysis Profit !

4 13UMS2CC3 Business Exceution of orders -Cancellation of 2 | Claims and adjustmenis -Sales promotion 2 - |
Communication | orders Letters ‘

5 18UMS2CCH Business Elementary Operations 2 | Settheery = Introduction, Operations on L2 | - |
Mathematics matrices | |
and Siatistics |

3 1SUMSSCCo Legal aspects of | Intraduction and Meaning — Law of 1.2 | Business law breach of comract. Transfer of 2 -
Business contract ,Bailment & Pledge ,Transfer of ownership

Property Act ‘

7 IRUMS3IACE Cost and Break Even Analysis — Cost Yolume 4.5 | methods of determination of Bresk even 4.5 -
Management Profit Objectives point- Profit Volume ratio. Budpsting Vs |
Accounting Forecasting |

8 ISUMSICCT Marketing Processing of n jobs through 3 machines— | 4 - - -
Management processing of two  jobs through m [

machines.

9 18LMSACCS Operations - - PERT networking analysis- Determination of | 4 =
Research CPM | L

10 | 1SUMSACY COrganizztional Defimtion and Meaning, Types of 5 Strategies of interpersonal conflicts, Group 3 -
behavior Contlict decision making & control. ‘

11 18UMSSCCL0 | Production Objectives of Production Management 1.24 | Responsibilities of Production 124 =
Manragement ,Objectives and Imporiance Imporance Manager.Difference between Production

of work study Planning and control,Control Charts

12 | ISUMSSCCIL | International Globalization of Business — Recent 2 | Global sourcing — Degree of dependence 2 -
Business Trends
Environment

13| 1SUMSSCCI12 | E- Business Intranet, Extranet & Goals of E-Business, 1.2 | Value chain 2nd supply chain in e-business, 12 -
Manzgement creating and maintaining brands on the Promotion

web




Communication

L ISUMSSMBE]D | Swock Exchange | Oripin and Growih, Denefits and 2.4 | BSE Introduction to Option, Iniroduction to | 2,4 -

Practices Weaknesses of Stock Exchanpe Genuine Technical Analysis \Role of Analyst
Trading Speculative Transactions

15 | ISUMSSSBE3 | Banking Theory | Provisions of RBI Act 1935, Banking I | - Relationship with commercial banks, 2 -

and Practices Regulation Act 1949 regulation of commercial banks
Classification of entrepreneurship,
Entreprencurs Vs Professional managers.

16 | 18UMS6CCI3 | Entrepreneurial | the history of entreprencurship I | Entreprencurs Vs Professional managers, ! =
Development development,

17 | 18UMS6CCI4 | Research Tabulmion, Diagrams 4 | Hypothesis,  Characteristics  of  Good | 4 -
Methodology Hypothesis

18 | 1SUMSACCIS | Principles of Logistics relationships, order processing 1,2 | Need for logistics, Critical [ssucs in Logistics | 1,2 =
Logistics Outsourcing

19 ISLUMSOMBE2 | Business Rates of Taxation, Definitions and 24 | Corporation Tax Sclf-Assessmemt, GST for 2,4 -
Taxation Charging Scctions. various goods

10| ISUMSSMBLEY | Corporate needs and scope,project life eyele 1.3 | Corporate strategy,— Gap Analysis Industry 1.3 -
Planning and .Challenges in strategy formulation and Competitor analysis
strategy

21 IBUMS3ACSH: ] | Financial - - - - New
Accounting, CcOourse

22 |8UMS3APL Accounting - - - - | New
Package Lab course

23 | 1RUMS4ACE:] | Principles of - - ¥ N New
Management course

24 | IBUMS4AP2 Inventory - - P - | e
Management course
Lab

25 | IBUMS3INME] | Event - - . = | New
Management course

26 | IBUMSANMED | Adverising and - - - - | Mew
Sales course

) Promotion o

27 [ ISPMSICCI | Principles of Managing globally- Strategies for 15 | levels of Management - managerial skillsat | 1,5 | -

Management International business,Purchase control various levels,Importance and process of




28 | 18PMSICC2 Economic - - | Intreduction and Nature of Economics Break | 1,23
Analysis of Even Analysis, Elasticity of demand &
Business Demand forecasting
29 | I8PMSBICCS Managerial - - | Giestures — Symbols Nature & Scope of 4.5
Communication Mass Communication
30| 18PMBICCs Organizational | foundations of O, concept, 1.3 | Approaches to OB, Informal Organization 1.3
Behaviour structure.
31 | 18PMSICCS Mathematics Symmetric matrix, Test of significance of | 1,4 | Introduction ta Statistics Methods of 1.4
and Satistics for | difference of means, constructing Index numbers.
Managers
32 | 18FPMSICCa Accounting for | Role of Cost in decision making, full 2 | Determination of Cost, Tender. 2
Managers costing
33| 18PMSICCS Production Productivity 1 Location Analysis Production Process — 1.3
) Managzement Mass & Bawch Preduction
34| 18PMSICCY Marketing Conceptual frame work ,Advertising and 1.2 | Nature and scope of Marketing ,Selling Vs 1.2
Management sales promotions marketing, Channel confiict
|35 | 18PMSICCHI Financial Valuation of Bonds and Shares, Capital 1,3 | Sources of Finance, Features of an 1.3
Management structure planning and policy appropriate Capital
Structures— Determining component
36 | 18PMS2CCI2 Management To classify the components of DEMS, 1.3 | Meeds of Information System. System 1.3.5
Information Detailed system design Analyvsis and Design Components of DSS,
System Types of Database
37 | ISPMS3CCI3 | Rescarch Measurement Error, Analvsis of Variance | 2.4 | Necessity of defining a Research 1,24
Methodology = {One way & Two way). Problem,data collection through
questionnaires, Schedules,- echniques of
interpretation
38 | IBPMS3CCI4 | Legal Aspects | Contracts of Guarantee and | 1,2 | discharge of contract, Principal — agent 1.2.3
of Business indemnity,Contracts  of Bailment and relationship,Holder & Holder in due course
Pledge liahilitv & negatiation
39 18PMS3ICC1S Enterprise Risks and benefits  Implementation hie 1.4 | Reasons for the Growth of ERP Business 1.3
Resource cycle Process Mapping for ERI* Module Design
Planning
40| 18PMSIMS Managerial things included in Strategic thinking 1,3 | Benefits of Strategic thinking .Factors to be 1.3
skills Jypes of people in facing changes considered before introducing chanpe
41| 1SPMS3IEMI Consumer Application of knowledge of Consumer | 1,5 | factors influencing 1.5
Behaviour Behaviour n marketing consumer buying behaviors,.Consumer




decisions. Diffusion of Innovation

Satisfaction and Relationship Marketing

42 | ISPMSIEF] [ Sevunny Segments, Trading syitem in stock 2 Intreduction to Indian Stock Markets | Stock 2
| Analysis & exchanges Market Indices
| : | Portfolio
| | Management
i3 | 18PMRIEO! Supply Chain souring — pricingmodelling for supply 1.2 | Participants in supply chain - Value 1.2
| | Maragement | chain. chain,Benchmarking..
| 44 | ISPMS3ES] | Advanced | Star, Snowflake, Fact 5 | Components of Data warchousing, Emerging 5
Datzbase Constellation Seripting Language trends in Database management system
Manzagement
! Swvitem
| 4% ISPMEZEMI | Adwentising and | sefting advertisement objectives related 1.2 | Advertising’s role in marketing process 1,2
| | Sales to sales — Moedia airategy and scheduling Jmpertance of selection of advertising media
| Prometion
<6 | 18PMS3EF2 | Financial Oveniew, Reeent Development | Introduction to Financial services , Factors 1o 1
be considered before Leasing
47 I8PMS3EH2 Establishing  Intermal, Extmal and | 1.3 | lntroduction 1o compensation and 1,3
individual equally, Emergence & Growth rewards, Providem funds
in India
48 | 18PMISIEQ2 cuslomer ratention.Kaizen.Business | 1,23 | Components of COQ.Quality 1,23
process Indicators (BPIL) council, Business process Reengincering
(BPFR)
49 | 18PMS3ES? Data mining for | Meta data models.Industrial espionage 24 | Implementation of data warchouse, Machine 24
‘ Business learning
| Intelligence
30 | ISPMS3EM3 | E-Marketing Components of E-Marketing. Prerequisites | 1,4 | Process of E-Marketing, Affiliate Marketing 14
| | for the Implementation of E-CRM
5t | 13PMS3EF3 Strategic Cost | Leamning curves,Cost Driver Concept 1.2 | Introduction to Strategic cost management 1,2
| Managemeant Benefits of value chain concept
51 | ISPMS3ESS Decision - - Concepts of Decision Support 1.5
‘ { Support System System,Applications of Intelligent DSS
| and Intelligent

Svstems




53| 18PMSACC7 International Internatienalizing business- 1,2,3 | Forms of International business, Foreign 1,2,3
Business Advamages Need for global S| investments,strategies 1o be adopted for 5
Management compeitivencss, difterent forms of international business Fros and cons of
imermational business , Disadvantages of international business
. inernational business
54| I8PMS4CCI8 | Enteepreneurinl | Entrepreneurship as a Carcer Budgeling 1,3 | Role of Entreprencurship in national 1,3
Drevelopment Project Profile Preparation development,Feasibility analysis
55| ISPMS4EM Retail Anoverview of Global Rtetailing, 13 | Imroduction fo retail management ,Global 1.5
Management Government of India policy implications refailing, Retailing development strategies
on retails, Complaints Management
56| 1SPMSAEFA Commereial Origin of banks ,Capital market 1.3 | Indian Banking System Role of Commercial | 1,23
Bank Banks Mutual Fund
Management
57 | 1SPMSHEHA Public Relation | Persuasion  Model - Two  way | 1,2 | Role of PR — Emergence of PR, Public 1,2
Management ssmmetrical  Communications  Medel, Relations process, Elements of Public
Public Relmions roles ,Approaches 1o Relalions
Conflict Resolutions
58 | IBPMSAEOY Material EOQ with discounts 2| Justin Time (JIT, Yendor Selection 2.4
Requirements
Planning
39| 18PMS4EMS Business 1o Industrial Marketing Operations 1 Types of Indusirial Marketing 1
Business
Marketing
60 18PMS4EFS Corparate Guidelines from SEBI, Finance for 1.2 | Introduction of Corporate finance 1,2
Finance rehabilitation of sick units, Estimating Jntemational corporate finance, Financial
working capital _requirements slatement analysis
61 | 1BPMSIEDS Advanced Evolution of Lean Thinking ,Rank Order 1.2 | Introduction of production management 1,2
Production Clustering Alporithm JFactors considered in choosing the lacation
| Manapement
62 | 1I8PMSIESS Knowledge Research issues 4 | Intraduction o Knowledpge management, 1,4
Management Importance of Knowledge Management,
Systems Information System and Knowledge
manageiment
63 | 1SPMSIEFD Risk Risk ,Policies 1.5 | Overview of Risk and sk management, 1,5
Manapement IRDA
and Insurance
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64

FSPMBAEOG

Computer aided Manpufacturing ,Capacity

Manufacturing | Manutacturing Automation =
Resource and Productivity
Planning
65 | 1SPMSHESS Clougd Building Cloud Network Neeessity of Clowd Computing, Virual office | 1,3 -
computing management
ht LEMPMSICCHE | Performance - - - New
Course

Appraisal




S N

Topic: 2. Question paper Pattern

Resolved to adopt the question paper pattern of Bharathidasan University for all the
academic programmes offered by the department.

Topic: 3. Panel of Examiners

* Resolved to approve the Suggested Panel for appointment of Examiners

Topic: 4. Power to Chairman

* The Chairman is authorized to make minor changes if required

Topic: 5. Other matters

* Resolved to approve the changes of the subject code suitable to course structure of the parent
university.
Enclosures:

1. UG, PG, M.Phil and Value added Courses Syllabus

2. Suggested Panel for appointment of Examiners
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Me LRAJTKUMAR

Assistant Prolessor,
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Assistant Professor,
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Assistant P'rofessor,
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Assistant Professor,
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PG & RESEARCH DEPARTMENT OF MANAGEMENT STUDIES

B.B.A/ M.B.A/ M. Phil (2022-2023 onwards)

Add-On Course/ Value Added Course (2021-2022 onwards)

CHOICE BASED CREDIT SYSTEM (CBCS)

SEMESTER PATTERN

THANTHAI HANS ROEVER COLLEGE (AUTONOMOUS)

(Approved by NAAC, Affiliated to Bharathidasan University)
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ELAMBALUR, PERAMBALUR - 621 220




THANTIIA] HANS ROEVER COLLEGE (AUTONOMOUS)

PERAMBALUR

Post Graduate & Research Department of Management Studies

Minutes of the Board of Studies = UG, PG, M.Phil, Add- on Programme and

Value Added Course — For Approval-Reg:

The Board of studies mecting of PG & Research Department of Management Studies held on
12% March 2022 at 10.30 am in MBA Lecture Hall.

Members of the BOS

S.No Name Designation
Dr. R. PRIYA
Dean of Arts & Head, PG & Research Department of .
! Management Studies, Chairman
Thanthai Hans Roever College (Autonomous),
Perambalur - 621220. =
Dr. M. BABU N
2 Associate Professor, Unwc'rsny
Bharathidasan School of Management, Nomince
Bharathidasan University, Tiruchirppalli = 620017,
Dr. K. SOUNDARAPANDIYAN . !
3 Professor, Academ:c' Council
Sri Sairam Institute of Management Studies, Nominee
Sri Sairam Engineering College, Chennai-44.
Dr. D.SUTHAMATHI
Assistant Professor, Academic Council
4 Department of Management Studies, Nominee
Sona College of Arts and Science,
Salem - 636005
Mr. A. VINOTH Industry
3 HR, Quintessence Business Solutions & Services (QBSS), Representative
Coimbatore - 641014,
Mr. RRAJKUMAR Alumni
6 | Proprietor, Rajendiran Hotel, Representative
Four Road, Pcrambalur- 621220
Dr. S. SAMARTHAKANI
Assistant Professor,
7 PG & Research Department of Management Studies, Member
Thanthai Hans Roever College (Autonomous),
Perambalur — 621220




9

Dr. M. VANEEDIIARAN

Assistant Professor,

PG & Research Department of Management Studies,
Thanthai Hans Rocver College (Autonomous),

| Perambalur - 621220.

Member

Dr. S. GEETHA

Assistant Professor,

PG & Research Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur — 621220,

Member

Lt. P. PRAVEEN PERUMAL
Assistant Professor,
PG & Rescarch Department of Management Studics,
Thanthai Hans Roever College (Autonomous),
Perambalur - 621220.

Member

11

Mr. A. ARUNPRASSAD
Assistant Professor,

PG & Research Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur — 621224.

Member

Dr. R. JAYASRI

Assistant Professor,

PG & Rescarch Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur - 621220,

Member

13

Ms. S. DIVYA

Assistant Professor,

PG & Research Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur - 621220

Member

Ms. J. PRIYANKA

Assistant Professor,

PG & Rescarch Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur — 621220.

Member

16

Ms. B. NISHANTHI

Assistant Professor,

PG & Rescarch Department of Management Studies,
Thanthai Hans Roever College (Autonomous),

Perambalur — 621220,

Member




The Chairperson ol the Board of Studies invited and welcomed all the members of the board. After a brief

introduction, the following items were taken up for discussion and the following resolutions were passed in
the meeting.

Ltem No.2022/BOSM.T Revised/new Course Strueture and Syllabus for B.B.A, M.B.A, M.Phil,
Add on Course amd Value Added Course.

L 1L1 Resolved to approve the revised/new Course Structure and Syllabus for B.B.A from the academic

year 2022-2023 onwards (Annexure [).

4.1.2 Resolved to approve withdrawal of Professional English course offered in the I & 1I Semester as

its content is mostly similar with the content of Part Il English and Soft Skills Development.

4.1.3 Resolved to offer one NME course (Subject Name: Event Management, Sub. Code: 22UMS3NME])

in the third semester.

4.1.4 Resolved to offer one NME course (Subject Name: Advertising and Sales Prometion, Sub. Code:

22UMSANME?2) in the fourth semester.

4.1.5 Resolved to offer following Allied courses

I. Business Organization and Management -22UMSIACI
2. Micro Economics — 22UMS2AC2
3. Human Rescurce Management- 22UMS2AC3
4, Financial Accounting — 22UMS3AC3:1
5. Principles of Management — 22UMS4AC4:1
6. Personality Development — 22UMS4ACS
7. Management Concepts-22UMS4AC6
4.1.6 Resolved to approve the revised/new Course Structure and Syllabus for M.B.A from the

academic year 2022-2023 onwards. (Annexure II)

4.1.7 Resolved to approve the revised/new Course Structure and Syllabus for M. Phil Management

from the academic year 2022-2023 onwards. (Annexure 11I)




+.1.8  Resolved to approve SWAYAM/NPTEL Online Course with extra credit from the academic

year 2022-2023 onwards.

4.1.9 Resolved to approve following Value added courses in BBA from the academic year 2022-

2023 onwards.

I. 22UMSVAL - Basic Marketing Skills

b2

22UMSVAZ2 - Corporate Governance & Ethics
22ZUMSVA3 - Small Business Management
4. 22UMSVAA4 - Stress Management

tad

Th

22UMSVAS - Sustainable development
6. 22UMSVAG - Sales force Management

4.1.10 Resolved to approve following Value added courses in MBA from the academic year 2022-
2023 onwards,
l. 22PMSVAT1 - Brand Management
2. 22PMSVA2 - Business Intelligence
3. 22PMSVA3 - Export Management

4. 22PMSVA4 - Family Business Management



ltem No.2022/805/4.2 Panels of Examiners

Resolved 1o approve the sugpested panel for Appointment ol Examiners

Hem No2022H/BOS/MH.3 Powers to Chairman

% Turther the Board ol Studies authorized the Chairman to make minor changes, if required.

Y

Ttem No2022/B05/4.4 Other matiers

Resolved to approve the changes of the subject code suitable to course structure of the parent

university,

Enclosures

. UG, G, M.Phil, Add-on Programme and Value Added Course Syllabus.

-

5.No |

Suggested Panel for appointment of Examiners.

Signztur?,’_T

Name Designation ]
Dr. L. PRIYA
Dean of Arts & Head, PG & Research
1 Department of Management Studies, Chairman
Thanthai 11ans Roever College G & Resenaor, Do o ot Stadies,
{Aulnn{)m{ms). Thanthai Hans we L hatonomeisl,
Perambalur - 621220. RarmRse ot
Dr. M. BABU ! r
Associate Professor, University {H\‘ \
2 Bharathidasan School of Management, Nominee
Bharathidasan University,
| Tiruchirppalli - 620017. .
Dr. K. SOUNDARAPANDIYAN SN0V
Professor, Academic &'— : C%'/\V\rb
3 Sri Sairam Institute of Management Council br.K. SO :NDARAPANDIYAN
Studies, Nominee l" -“-{‘“‘-- ?{Ph“" Fh R
Sri Sairam Engineering College, L — miﬁiu';;:fa nagement Studies
Chennai-44, .. giom Erag Cellege, Chi nai-600 D44.
Dr. D.SUTHAMATHI | B -
Assistant Professor, Acaderic Dr.D. ST AMATHI
4 Department of Management Studies, C‘:'”'_‘m‘l Banitong B icfsor
Sona College of Arts and Science, Nominee Department of Gisiiass Aannnistrati
Salem - 636003 Sona College of Arts and EﬂiEHCP

1

SALEM-G30 005,



Mr. A, VINOTH

: - Industry
5 HR, Quintessence Business Solutions . I
& Services {QHC:S}. RtprSfﬂlﬂll\-L (-\‘) M
Commbatore - 641014,
Mr. R. RAJKUMAR i \
0 Proprictor R't'cndi;:m Hotel Mnmm. ;[_? 27 N{ .
R ) Representative “ref
Four Road, Perambalur- 621220
Dr. S. SAMARTHAKANI
Assistant Professor e
£ ! v o PGOCY T
P(r & Research Department of 01 |5 SAMARTHAKANLIZZA Mk o 0
7 Studli Member Assistant MolessoT
Management Studies, Dept, of Managemont mwm
{E::iztl':‘zlllnl]l::n]s Roever College o et Hans P[}; it {,r:‘ xi.,qn;}t
5 L] P{I--'u'!l. |;|_ T 14
Perambalur - 621220 -
Dr. M. VANEEDIARAN \fw-:—"': -
Assistant Professor, Ori VAREEDHARAN N.E j}‘. ke
PG & Research Department of Member Aasistant Flaurss?'&uc i P:‘:; = f
8 Management Studies, «m Gepartment O haanag o, ’1;1 k{ : ”
Thanthai Hans Roever College Tharihai Hans Reever Colizos r:J SAG LT
{Autonomous), Perainbalur - €21 2%
Perambalur - 621220.
Dr.S. GEETHA %
Assistant Professor, i_ﬂ o
PG & Research Department of Or. S. GEETHA MDA M2 ML PGOFM PR
9 Management Studies Member Assistan? Professor
Tl ,‘ Department of Man wernt Sradies
Thanthal Hans Roever College s bt Racves Lot [Atarreeny
(Autonomous), - Perambalur - 631 270
Perambalur — 621220,
Lt. P. PRAVEEN PERUMAL N
Assistant Professor, SZ-—_‘_,/:_ ..f,'é,_,\,__l‘ .
PG & Research Department of
. Me
10 | Management Studics, ember
Thanthai Hans Roever College
{ Autonomous),
Perambalur - 621220.
Mr. A. ARUNPRASSAD
Assistant Professor, Qd ’
PG & Research Department of Memiber M. A, ARUNPRASSAD, B e, MBA
H Management Studics, Assistan! Professor,
Thanthai Hans Roever College ) FJr:raiI ol Management Stadie
{Autonomous), Mantie ‘1; J: -fv;ﬂ"' Collepe [jﬂm et
il - f li "1

Perambalur — 621220.

=)

oqis)



Dr. R, JAYASRI
Assistant Prolessor,

o oS
L FLIAYAGR ! 3o MPRIL LH‘.H WA FLD.

12 PG & Research Department off Member Aszistant 1 roif :.r_fn,. .
Management Studies, i+ and Pesearch Departmeat of Maragrme “:“1':”".;.:'
Thanthai Hans Roever College thanthal Hany Rocver ¢ e 'T usamomnel )

Perambalur - 621 212
(;‘\umnumtmw} PPerambalur - 621220. ce l}__{}q_?dw‘,“gl_g_g;ﬁ“g.“_;.;‘_
Ms. S DIVY A
Assistant P’mtmmr, _ I‘%!:I‘/Jm o
"G & Research Department of Wi, 35, DIV TA "'M, Mj bt (TR
13 Management Studies Member " Assislamt Lyl ,m of Sudi
. ! #6 and Research Daparimen! of Mapagamant Sludies,
Thanthai Hans Roever Collepe Thianthai Hans Roever Colleps (Autoncious)
(Autonomous}, Perambaluvr - 621 212,
Perambialur - 621220 Cell: 9976607115, 6374 Eiﬂl_T:E‘_E-__
Ms. J. PRIYANKA J s
Assistant Professor, o s CP
PG & Research Department of MS. J. P !fo.: ?t,{ﬁ’,‘MBA-L

14 Management Studics, Member i "'""""1“:‘?___'_, :[ '.; . ) Shidiet,
Thanthai Hans Roever College F_‘j"f’nﬁp,r::. :LLW : ¢ Onlur g,‘.-:'.' o)
(Autonomous), g R
Perambalur - 621220.

Ms. B. NISHANTHI
Assistant Professor, .
15 | PG & Research Department of Member ‘\Cl\dzr b

Management Studies,
Thanthai Hans Roever College

(Autonomous). Perambalur - 621220.




Annexure:

= In UG. out of 41 Total number of courses, 17 New courses are introduced. 41% of New courses arc

introdueed out of the total number of courses.
In PG. out of 58 Total number of courses, 16 New courses are introduced. 28% of New courses arc
introduced out of the total number of courses.

= [n M.Phil, out of 22 Total number of courses, 11 New courses are introduced. 50% of New courses

are introduced out of the total number of courses.



editers —applications for appointment.

= classical — neo classical and modern
theories. - Attitude - Concept -
Theories. Morale — meaning - benefits
— measurement, job satisfaction =
meaning and factors — stress — causes -
managing stress. = Group Cohesiveness.

Unit unit | New
o Course Code Course Name Removed Added Course
1 UMSICC) Principles of - . Maslow, McGregor, Herzberg two A .
Management factor theary), Leadership - Concept -
. . : Styles
2 22UMSICC2 Managerial = Profit — Concepts and Theories of 5 Fiscal policy-method of Fiscal palicy. 5 -
Economics Profit National Income - Public Finance -Definition - Scope - —
Importance.
3 JIUCMIACT Basic Accountancy | - - Capital and Revenue — Accounts of 5 -
Non-trading Organizations = Income
and Expenditure Account = Receipts and
Payments Account,
- 22UCM2ACS Business Law Contract Act - Definition, Classification | 1,2,3 | Business Law — Meaning, Objectives— [ 1,2,3 | -
Essentials of a Contract 4.5 | Sources - law of contract — meaning - A5
Offer and Acceptance - Consideration — types — essential elements of a valid
Contractual Capacity — Free Consent — coniract. agreement not declared void —
Legality of Object. Performance of agreement Bailment - rights and duties
Contract of bailor and bailee - pledge — indemnity
Ageney by Ratification — Sub-Agent and = guaraniee — morlgape.expressly
Subsrtituted Agent- declared void - wagering agreements.
Rights of an Unpaid Seller. Law of sale of goods - sale and
Partnership — Definition — Essentials - agreements to sale —their distinclions —
Rights, duties and Liabilities of partners types of poods - CAVEATEMPTOR -
-Types of paninership creation of agency - classification of
- Dissolution of partnership, agents — dutics and rights of an agent
and principal — sale by non — owners —
performance — remedies for breach -
unpaid seller — auction sale.
3 UMSICCS Business - - Importance of communication — 1,3 -
Communication insurance comespondence— letters to the
editors —applications for appointment,
6 2UMSACCH Organizational - 24 Importance of communication — 1,23 |-
Behaviour insurance correspondence — letters to the | 4




T [ 22UMSISBELZ [ ivent Plhanning and | - . . New
Lm o Managpement Course
8 | 22UMSSCCE Financiol - NI, NOL MM, 1.4 -
== | Manapement o Cost of Preference shares
| 22UMSSCC 0 Business Research | Simple, Probability, Complex Sampling lechnigue. 3 -
= i | Probability and Non-probability.
10| 22LMSSMIELED ) [Xigial Marketing - . - MNew
B = Course
1| 22UMSSMEBED2 Consumer - = - MNew
) Dehaviour Course
12 [ 22UMSSMBELS | Rewsil Marketing | - z - New
Caurse
13 | 22UMSSSBE22 Busincss Case - - - New
Analysis Course
14 | 22UMSSSBET2 Salesmanship - _ - New
Course
15 | 22UMSACC)2 Business - Business and Government: State 5 -
Environmem regulations on business = Industrial
licensing policy — Technology —
Indipenous technalopy — lmpon of
technology — Impact of technological
chanyes in business.
16| 22UMSAMBE2: L | Company Law and | - Mades of Winding up - Compulsory 2 -
Seceretarial Practice Winding up by the Court - Voluntary
Winding up — Types of Voluntary
Winding up — Members voluntary
Winding up — Creditors voluntary
Winding up - Winding up subject to
supervision of the court - Consequenees
of Winding up {General ).
17 | 22UMS6MBE2:2 E-Commerce - = = New
..... e CCI'LII'S»L‘
18 | 220UMS6MBE2:3 Services Marketing | - - - New
Course
19 | 22UMS6MBE3:] Glohal Business - i = _
Manapement
20 | 22UMS6MBE3:2 Financial Services | - E m New
Course
5 22UMSAMBE3:3 Total CQuality - N n TNew
Management Course
Basic Marketing - - - New
22 | 22UVAMSI Skills C oMirE




l_ Cnr‘]!ornlc - - - Mew
23 | 22UVAMS? Governance & ot
Ethics
24 | 220vAMS3 Small Business - - - New
Management Course
25 | 22UVAMSY Stress Management |~ . I W
Course
~ v Sustainable - N - New
ik e Development Course
27 2IUVAMSS Sales force - - - HN
Management Course |
28 | 22UMSIACI Business - - - New
Orpanization and Course
Management
29 | 22UMS2AC2 Micro Economics . n < MNew
Course
30 | 22UMS2ACH Human Resource - - - New
Management Course
31| 22UMSHACS Personality - - - Mew
Development Course
32 | 22UMS4ACH Management - - - New
Concepts Course
33 | 22UMSINMEL Evem Management | Types of Corporate events . Event - Meaning - Types of Events 1 -
34 | 22PMSsICCl Management Devices of comrol Recent Trends and Challenges for the 145 | -
Concepts Future Manager - Motivation: Theories
of Motivation, Leadership: Definition,
_Styles ~ Types of Control
35 | 22PMSICCe Managerial Indian Economic Development — National Income and Fiscal Policies - 5 R
Economics Understanding the Indian Eeonomy National Income - Business cxcle -
issues - Growth of GODPF and Per Capita Inflation and deflation - Balance of
Income — Planning for the economy; payments - Monetary and Fiscal
Monetary Policy - Financial Sectar Policies. Technology and employment —
Reforms — Role of Central Bank — Interactions between Gavernment and
Credit Policy — Industrial Policy — Business
Industrial Controls and Licensing —
Productivity and Growth = Industrial
Credit = Industrial Sickness — Foreign
Investment — Industrial Reforms =
Impact of WTO.
36 | 22PMSICCS Dynamics of Management of culture, Cress Cultural Negotiation Skills - Motivation theorics | 3,4.5 | -
Orpanizational Management e-business promoting Sources of Power, Work Stressors —
Behaviour ethical behaviour Prevention and Management of stress




37 | 22PMSICCAL Campus to - Impact of Technological Advancement | 1,4 .
Carporate on Business Communication
Writing memos Media Management;
The press release — Press conference —
Media interview
38 | 22PMSICCA2 Industrial Relations | - - - Mew
and Labour Course
Welfare
39 | 22PVAMS] Brand Management | - - = MNew
Course
40 | 22PVAMS2 Business - - - New
Imelligence Course
41 | 22PMSICCh Optimization - Introduction to Optimization techniques | | -
Techniques
42 | 22PMS2CCT Production - production planning and control : 2 L)
Management function ,scope — production planning
system -manufacturing planning and
control svsten
43 | 22PMS2CCR Marketing Management of culture, Cross Cultural nature, scope and importance of 1,2,3 | New
Mamagement Management e-business promoting marketing; Marketing concept; 4,5 | Course

ethical belaviour -Functions —
Marketing Planning & Implementing
Marketing Programmes and Consumer
Behaviour — Product: Meaning -
Praduct Planning — Policies ~Positioning
— Branding, Packaging, Laheling, Price:
Pricing Objectives - Factors, Methods
and Procedure. kinds of advertisement —
Message — Copy — Advertisement
Budgeting — Measuring Advertisement
Effectivencss — Media Stratepy -
Physical Distribution: Distribution Mix
= Managing Channel — Intermediaries -
Transport and Warehousing —
Distribution Strategies — Distribution

| Cost Analysis. Management of culture,

Cross Cultoral Management e-business
promaoting ethical behaviour Funetions —
Marketing Planning & hnplementing
Marketing Programmes and Consumer
Behaviour = Product: Meaning —
Product Planning — Policies —-Positioning
— Branding, Packaging, Labeling. Price:

Marketing mix; Strategic marketing
planning — an overview, Green
Marketing. Market Analysis and
Scleetion: macro and micro components
and their impact on marketing decisions;
Buyer behaviar; consumer versus
organizational buyvers; Consumer
decision making process. Concept of a
product; Classification of products;
Major product decisions; Product line
and preduct mix; Branding; Packaging
and labelling-strategic implications;

and consumer adaption process.

Pricing Decisions: Factors affeeting
price determination; Pricing policies and
strategies; Discounts and rebates.
Nature, functions, and types of
distribution channels; Distribution
channel intermediaries; Channel
management decisions; Retailing and
wholesaling. Promation Decisions:
Communication Process; Promotion mix
- adverlising, personal selling, sales




Pricing Objec
ad Procedure. kinds of advertisement -
Muessape = Copy - Advertisement
Bundpeting - Measuring Advertisement
Efleetiveness — Medin Strategy Mhvsical
Distribution: Pastrabution Mix -
Nanaciae Clormel = lermedionies —
Fransport and Warchousing-Dhstribution
Stratepies-Distribution Cost Analysis,
Marketing Straitegies - Tools for
Competitive Diflerentiation of Product -
Strategies Tor Competitors — Leaders,
challenges, follower & niches-
Conswmerism and Consmuer
Protections, Evaluating & Controlling
Marketing Performance. Direct Selling,
Dircet Marketing,

vies — Poections, Methods

rebations: Dietermining sdverlising
budpet; Media selection; Advertising
ellectiveness, Siles promotion - tools
e technigues,

Marketing Resenrele Meanimg and scope
ol marketing research; Markering
rescarch process, Marketing
organisation and Comrol: Orpanising
wnd controlling marketing operations.
Issues and Developntents in Marketing:
Social, ethical and lepal aspects of
marketing: Marketing of services,
Imternational marketing; Cyvber
marketing: Relationship marketing amd
other developments ol marketing.

Human Resource
Management

Introduction 1o
Business Analytics

and Dats

| Man

Fundamentals of
Management

4 S2CC10
35 | 22PMSICCBI
36 | 22PMSINMEN
37 [ 22PMSINMEL2
38 | 22PMS3CCH

Business Policy
and Steategic
Management

Case study.

The implementation provess, Resource
allocation, designing organisational
structure = Designing Stratepic Control
Systems — Matching structure and
conlrol to stratepy = [mplementing

Corporate Stratepy: Policies: Stratepics
And Tacties: Palicies And Procedures,

Policy Formulation and Implememation:

Policy Formulation: Objectives,
Dircction; Consideration of Change:
Business Policy Concepts. Business

N - Audit, 1,2 -
Validation = Interview - Medical
examination - Tests

- - - - Now

Course
Scienmce
rial Skills questions- things included in Strategic | Introduction to skills & personal skalls 1 -

thinking - Process consideration in Importanee of competent managers,

Strategic thinking — Strategic thinking skills ol effective managers, developing

competencics self-awarencss on the issues of

Techniques vsed in Lateral Thinking — emotional fitelligence, self-learning

Wha needs Lateral Thinking - How 0 styles, values, attitude towards change —

use Lateral Thinking? - Conventional Negotiation and assertiveness skills,

Ws Lateral Leaders — Questions asked by

Lateral Leaders — becoming a Lateral

leader.

% = = - New
Course

Corporate Governance and Social 1,25 | Business Poliey And Corporale 1.2, New

responsibility - case study, Strateey: How To Make Policy Course




Strategic change — Politics — Power and
Conflict — Technigues of strategic
evaluation & control — Approaches to
strategie implementation

Policy — Characteristics impartance.
DifTerent Types of Palicies:
Classification, Strategivs, Programmes,
Procedures and Rules M.ILOY M.B.E.
Major and Miner Policies: Supporting
Composite and Contingeney policies:
Parameter of Poticy: Development af
Business Policy: SWOT Analysis:
Elements of Business Pelicy:
Implementation of Policy. Major
Business Policies: Man Power Planning,
Product Policies, Marketing Policies,
Production and Purchase Policies,
Financial Policies, Capital P'rocurement
and Distribution

49

Business and
Corporate Law

Partnership- essentials of partnership
Disselution of partnership. Sale of
Goods Act: Sale and Agreement to sell,
Conditions and Warrantees, Transfer of
property, Finder of goods, Performance
of contract of sale, Rights of an unpaid
seller. Conract of Agency - Essentials
of Contract of Agency — Creation of
Agency — Kinds of Agents— Comparison
Between an Agent and Servant -
Comparisen Between an Agent and
Independent Contractor — Relationship
of Principal and Agent — Dutics of an
Agent - Rights of an Agent — Duties and
Rights of the Principal - Dielegation of
authority by an Agent — Sub Agent -
Position of Principal and Asent in
relation to third Panies - Termination of
Ageney., Company - Formation -
Memorandum — Articles — Prospective
Shares — debentures — Directors —
appointment - Powers and duties.
Meetings - Proceedings — Management
=~ Accounts - audit = oppression &
mismanagement - winding up ~The
Consumer Protection Act, 1986; Object
-Rights of Consumers-Impertant Terms-
Consumer Complaint—Consumer
Protection Councils — Redressal

234
5

Definition OF Joint Stock Company -
Kinds - Formation - Incorporation
Memerandum of Association - Contents
And Alteration - Doctrine of Ultra Vires
- Articles Of Association — Contents -
Distinetion Between The Two - Doctrine
af Indeor Management Prospectus -
Contents — Statement In Lieu of
Prospectus - Share Capital - Kinds OF
Shares - Voting Righis - Borrowing
Powers of Companies - Membership In
a Company - Directors - Legal Position -
Appointment, Remaval, Rights, Duties
And Powers - Qualification And
Disqualification Meetings And
Resolutions - Satutory Meeting -
Annual General Meeting - Extra
Ordinary General Meeling - Resolutions
- Ordinary & Special winding Up of A
Company - Modes of Winding Up -
Winding Up BBy The Court - Voluntary
Winding Up - Member's Voluntary
Winding Up - Crediter’s Yoluntary
Winding Up,

Imponance of Corporate Governanee -
Difterent system of Corporate
Governance - Impact of Lepal Traditions
and the Rule of Law on Corporate
Governance - Lepal Reforms of




Machinery = District Forum — State Corporate Governance in India - Reports
Commission — National Commission. of the various Committees on Corporate
Cyber Law = Need for Cvber laws — Governance,
Cyber law In India - Information
Technology Act = 2000 = Defining
Cyber Crime - Types of Cyber Crimes -
I"wll B | Preventing of Computer Crime.
2IPMSICCLS Research Methods | - - Research objectives. 1.3 3
in Managememt Probability Vs Non— probability
B sampling methods.
JIPMBICCIY Innovation and - - - . New
N Startup Course |
2IPMSIECH Consumer Consumer needs and motivation, 24,5 | Role of self-image & personality = 245 | New
Behaviour and -Persontality and Consumer Behaviour, Personality theories & behaviour of Course
Sales Management | Psychographics Consumer Perception, consumer: An overview — Personal
attitudes, atitude formation and change, values & consumption - Modern trends
Learning. in lifestyles of consumer - Memory,
Personal influence and the opinion learning & perception; Impact on
leadership. iffusion of innovation consumer behaviour-Role of motivation
process, in consumer behaviour — Beliefs &:
Comprehensive models of consumer aititudes and its impact on consumer
decision making. New Product purchase Lehavior Nature and scope of Sales
and repeat purchase. Management; Setting and Formulating
Consumer Behaviour applicable to Personnel; Conducting Sales Training
Profit and Nen Profit Organizations, Programmes: Executing and evaluaung
Secietal Marketing Coneept, Marketing sales training programmes; Desipning
Ethics, Consumer movement, Consumer and Administering Compensation Plans.
protection in India. motivating, compensating. controlling
sales personnel - Managing Sales
Evaluation Programme: comparing
standards with aciual performances of
sales personng] -8ales Cost and Cost
Analysis. An overview of Marketing
Channels, their structure, Wholesaling -
types of wholesaler marketing decisions;
Retailing - types of retailers, retailer
marketing decisions
53 | 22PMS3IEC2) Business to - - Pricing strategics 3 .
Business Marketing Price enthe Internet - Financial
marketing.
dircct sales - Indirect sales -
Management of conflicts en the way
Multi-channel distribution.




TIAPNISALCA]

22PMNALC

- ‘_lIIT','”:I-|".\‘;II'LL'|III‘I§'_-‘_

Financial Services

MNew
Course

- 5L !-‘.cj;::llztl'mn:i

- Role of Merchant Bankers in Issuc
Manapgement - Regulation of Merchant
Banking i India, Discounting - Types -
Factoring inthe Indian Comext, Mutual
Fuinds - Concept and Objectives
Wenlure capital - Development Banks:
1DBI IFCHICICL NABARD, EXTIM,
SIDBL, Objeetives, functions, Scope of
Drevelopment Banks

1,23
A5

2IPMSIECS?

and Portfolio
Management

Security Amalysis

Company Annlysis, Technical Analysis,

Efficient Markets Hypothesis

-

Bond: Meaning - Tyvpes of Honds-
Commaodity: Mcaning of commaodity
and comimodiies market, Histery,
Objectives, Functions of commaodities
exchange, Difference between stock
market and commuodities markel,

IPMSEECTS

Change
Management and
Qrganizational
Development

Historical Perspective of (U0,

= Underlying Assumptions & Values,
Theory and Practice on change and
changing. The Nature of Planned
Change, The Nature of Client Systems:
Group Diyvnamics, Intergroup Dynamics
and Organizntions as Systems, The
impact of 0.1,

Key considerations and issues in O.D.
Issues in consultant - Client
refationships Mechanistic & Orpanic
systems and the comingency approach
The future of 0.1, Seme Indian
experiences in 0Q.D.

1.4.5

Bond: Meaning — Types of Bonds-
Commodity: Meaning of commodity
and commaodditics market, History,
Ohjectives, Functions of commaodities
exchange, Dilference hetween stack
market and commadities market.

[P0 = meaning, process -Concept and
Significance; Natre and Types of
Organizational Chanpe, Managing
Change; Concepl ol Analyzing the
Enviromment; Perspectives on Change:
Contingency; Resource Dependence;
Population Leology: Implications of
Change. Levels of Change: Knowledge
Changes; Attitudinal Changes;
Individual Behaviour Chanpes and
Organizational Performance Changes,
Muoddels of diagnosing organizational
groups and jabs, Implementing Change
Setting up of Change Teams; Aligning
Structure; Systems and Resources;
Resistance to change, Barriers to
erganizational change, rethinking
resistance to organizational change,
strategies to deal with resistance,

1,23

MNew
Course




Culture and the change process, the
theoretical and practical contexts of
cultural maintenance and cultural
change stratepies, corporate
reorganization and sub culture
management, Strategies and methods for
achicving cultura) chanze,
Understanding and managing
imcertainty and ambiguity in the change
process, Managing changes and
organization development in IT and
manuficturing companies after the
impact of Covid-19.

Svslems

58 MSIEC23 Compensation and | - 123 |- - New
N Stress Manapement A5 Course
39 | 22PMIS3EC3S Industrial and = B = : New
. Labour Law Course
60 | 22PMS3ECI E-Businass Protection needs and methodology - 5 consumer protection, exber laws, 4.5 -
Management consumer protection, eyber laws, Taxation and encryption policies
conracts and warranties, Taxation and Business - funding options available 1o
encryplion policies startup businesses - managing Web site
development - techniques of' search
- engine aptimization.
61 | 22PMS3EC24 Inernet Dynamic HTML - Extended Markup 5 Key Success factors, Network Security: | 5 .
Technologies and Language - Wireless Markup Language Iniro, Network Types, Network
Computer Security | - Virtual Reality Modeling Language — Security, Trusted and Untrusted
Wircless Application Protocol - Voice Metworks, Unknown Attacks,
Over Internet Protoco] — Component Meaning, Demilitarized Zone, Proxy
Object Model - Common Object Servers. Packet Filtering, Screening
Request Broker Architecture — Java Routers.
Beans — Enterprise Jiva Beans
62 | 22PMS3ECSS Management = - - E New
Information Course




Manarement

03 | 22PMSIECTS Supply Chain Management of in-bound logistics, E- [ 4,5 [ Integrated Supply Chain Models— 345 |-
Management supply chain cases, Role of a Manager Location and Distribution Decisions in
in Supply Chain — Supply Chain Supply Chain-Modeling with Binary
Performance Drivers - Key Enablers in Variables —~Capital RBudgeting, Fixed
Supply Chain lmprovement — Values of Charge, Set covering, Continuous
Supply Chain Location Models—Single Facility,
Bull Whip Efteet and Supply Chain - Gravity and Minimax methoeds,
Supply Chain Relationships = Conflict Production Planning Decisions—
Resolution Strategies. Supply chain cost Graphical Appreach, Linear
analysis, Supply chain performance Programming, Transportation Problem,
measures. Issues in Global supply chain Dynamic Programming, Production
Control Decisions-Sequencing and
Scheduling, JIT and Theory of
Constraints, Numerical Examples
application of SQC, SPC, TOM and
TPM for quality planning and control,
application of experimental design and
analysis. Numerical Examples
Analyses for Optimizing all the Process
across Supply Chain and designing
awtomated Dashboards Application of
OR Teols for resource eptimization,
Application of OR Tools for
Distribution System Optimization, for
the above KPIs for undersianding the
deviations from the Optimum alang with
| - root causes, and Designing Dashboards.
64 | 22PMS3EC2S Logistics and - i S— - New
Listribution Course
Management
63 | 22PMSINMEZ| Micro, Small & - X - m New
Medium business Course
Management
66 | 22PMSINME22 Social Media - i - o New
Marketing Course
&7 | 22pvanss B - - |- : New
Manarement Course
68 2PV AMSA Family Business | - - - _ New
Management Course
69 | 22PMSICCIS International - - Ecological Issues; Social Aspects. 4 -
Business




2IPMSICCle

[ Enteepreneurship

Managament

Evolution of entre preneurs

Fimancial analysis — project cost estimate
— openting revenue estimate — Ratio
analysis — investment Process - B 1
analysis — Profit analysis

— Social cost benefit analysis

Setting up of micro small and medium
COlErprises.

22PMSIECS]

Service Markeung
and CRM

Setting up of nucro small and medium
CnleTprises.

Nature & Scope: Concept of services,
impartance, Goods & Services
marheting, Emergence & Heasons lor
growth of service secior in lodin,
Characteristic of services,
Classifications of services, Environment
of Service Marketing (Micro as well as
Macro),

Understanding Customers: Concept of
CRM, Relationship management in
practice, Segmenting, Targeling &
positioning various services,

Ta

| 23PMSIECE?

2IPASAECH]

Retail Management

Socio economic and echnological
Influences on retail manasement

Finaneial
Derivatives

New
Course

DIPMSHECAS

Publi¢ Relations
Management

Socio economic and technological
Influences on retail manapement
Truths about PublicRelations
Community Relations Process —
Guidelines tor Effective Relations
Programs -Specific Funetions of Public
Relations

T

2IPMSIECSS

Managing
Interpersonal
Effectiveness

Nurturing Relationships: Meaning of
relationship, Changing concepts and
rales in relationships. Relationship with
others - Cultivating open
communication, Adjustments,
compromises, pive and take. empathy &
Prioritization. Activity on JOHARI
window and assessment of individual
and then in groups.




[_?t- 22PMSAECH] Group Dvmamics Organization Development through 5 Group conmseling metheds - Group 5 =
better management of group dynamic - coumseler orienations and hehaviors,
Team work development- Approprisie selection criteria and
metheds, Methods of evaluation of
effectiveness, Professional preparation
) standards for proup leaders
77 | 22PMS4ECad Software Project = ¢lements, cost estimation 5 Group mtJmclin;_E methods - Group 5 -
Managemem implementation - training — technology counselor arientations and behaviars,
management Appropriate selection eriteria and
- handling multiple projects, Tssues of methads, Methods of evaluation of
share development - effectiveness. Professional preparation
standards for group leaders,
Ethical and Professional concems
Dispersed and Virual teams -
Communications penres —
Communication plars,
T8 | 1ZPMSIECSS Relational Diutabase | design the project and tools - 5 | Database creation for Payroll, 5 .
Management development using Oracle and Visual Marketing, ¢- Recruitment, e-Training
System Basic —demo and review, and Knowledpe management.
79 | 2IPMSIECSS Lean - - Value Stream Mapping = Future State: 5 -
Manufacturing Key issues in building the Future State
Map, Example of completed Future
State Maps — Application to factory
simulation — Implementation of lean
[rractices -
B0 | 22ZPMS4ECES World Class - - Evolution of WCM. 15 |-
Manufacturing WOM model (temple), Difference
between FIAT s WOM and
Schonberger’s WCM. Gaining
compelitive edge 1hrough world class
manufacturing. Human Resource
Management in WCM
§1 | 22MPMSICCI Rescarch Methads | - . - ) £
in Management Course
82 | ZZMPMSICCIH:2 | Organizational = - o - New
Change and Course
Development
83 | 2ZIMPMSICC2H:4 | Industrial Relations | - a - - New
Manapement Course




84

JIMPMSICCIM:2

Rural and Digital

Introduction of Rural marketing —

Marketing Evolution of Rural Marketing in Indian
and Global Coment- Socio-Cultueal-
economic & ather environmental factors
affecting in Rural Marketing - A
comparative Analysis of Rural Vs Urban
Marketing- Size & Structure of Rural
Marketing - Emerging challenges &
Opporunities in Rural Marketing.
Product / Service Classificalion in Rural
Marketing - New Product Development
in Rural Marketing- Brand Management
in Rural Marketing - Rural Distribution
in channel management, Consumer
Buver Behavior Model in Rural
Markeling
83 | ZIMPMSI1CC2M:3 | Intamnational - - - Mew
. Marketing | Course
86 | ZIMPMSICC2MA | Customer - - - Mew
Relationship Course
- | Management )
87 | 22MPMSICC2F:1 | Financial Markets | - - = New
and Services Course
88 | 2IMPMSICCIF:2 | Advanced Financial | - - - Wew
Management Course
89 | 22MPMSICC25:1 | Management - - - New
Information System Course
90 | 22MPMSICCISY | Sofiware - - i New
Engineerning Course
91 | 22MPMSICC20:1 | Advanced Supply | - - - New
Chain Management Course
92 [ 22MPMSICCION4 | Advanced Logistes | - . - New
Management Course
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The second meeting of the Board of Studies of the Department of Management Studies was held on

15" November 2019, at 10.00 a.m.in the Department of Management Studies. The following members

were present:

S.No

Name Designation
Dr. R. Priya )
1 Head, Department of Management Studies, Chairman
Thanthai Hans Roever College, Perambalur.
Dr. R.Victor Lazarus,
Associate Professor, University
2 PG & Research Department of Management Studies, Nominee
Bishop Heber College,
Tiruchirappalli.
Dr. S.A. Sirajudeen
Head & Associate Professor, Academic Council
3 PG & Research Department of Management Studies, Nomithes
J.J. College of Arts & Science (Autonomous),
Sivapuram, Pudukottai -622422.
Dr. R. Thanga Prasanth,
Asst. Professor, Academic Council
4 PG & Research Department of Management, Nopiaes
Srimad Andavan Arts & Science College (Autonomous),
T.V.Koil, Trichy — 620005.
Mr.P. Uthirapathi,
Asst. Manager — Finance & Accounts, Industry
> Dalmia Cements (Bharath Ltd.), Representative
Dalmiapuram, Trichy — 621651.
Dr.K.Soundarapandiyan,
6 Professor, Alumni
Sri Sairam Institute of Management Studies, Representative
Sri Sairam Engineering College, Chennai-44.
Mr. S. Samarthakani
7 Assistant Professor in Management Studies, Thanthaj Hans Member
Roever College, Perambalur.
Dr. K. Maruthadurai
8 Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur.
Dr. K. Venkata Krishna Raju
9 Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur.
Mr. M. Vaneedharan I ——
10 | Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur.
\




in :
Rocver Colloge Perani\s:;:i‘gement Studies, Thanthai Han Member
b Mr. P. Praveen Peruma]
‘l:‘zzl\f:“é;llz;?ss;g Mana.gement Studies, Thanthai Hans Member
. mbalur
Mr.R.Rajkumar I —
13| Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalyr
Ms.K.Keerthana
14 | Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur
Mr.A.Arun Prassad
IS | Assistant Professor in Management Studies, Thanthaj Hans Member
Roever College, Perambalur
Ms.J.Rachel Merlin
16 Assistant Professor in Management Studies, Thanthai Hans Member
Roever College, Perambalur

Ms. S. Geetha
Assistant Professor

At the beginning of the meeting the chairman of the BOS welcomed all the Members and

briefed them about the progress of the Department of Management Studies. She informed the

members about the academic activities conducted in the department.

The BOS members expressed their high appreciation and satisfaction about the courses and

activities of the department. After a brief introduction the following topics were taken up for

discussion and the resolutions were passed:

Topic: 1. Revised Syllabus of Management Studies

Resolved to approve the revised syllabus, choice based credit system, Course pattern for
BBA from the academic year 2019-2020 onwards.

Resolved to approve the revised syllabus, choice based credit system, Course pattern for

MB

A from the academic year 2019-2020 onwards.

Resolved to approve the revised syllabus, choice based credit system, Course pattern for

M.Phil from the academic year 2019-2020 onwards.

Resolved to offer the following Value Added Courses for the benefit of UG and PG students.

Goods & Services Tax (Offered to Undergraduate Students)

Payroll Accounting (Offered to Postgraduate Students)
Capital Market (Offered to Postgraduate Students)

Supply Chain Management (Offered to Undergraduate Students)



—— -

SINo
¥ — = ‘
Dr.R.PRIYA, |

lHead & Assistant Professor, \

PG & Research Department of Management Studies, ‘ Chairman 4 } ) 3\ —
| )
\ 1
\

Topic: 2. Question Paper Pattern

* Resolved to ad
opt th i
Pt the question paper pattern of Bharathidasan University for all the

3 .
cademic programmes offered by the department

Topic: 3. Panel of Examiners

e Resol
ved to approve the Suggested Panel for appointment of Examiners

Topic: 4. Power to Chairman

* The Chairman is authorized to make minor changes if required

Topic: 5. Other matters
* Resolved to approve the changes of the subject code suitable to course structure of the parent
university.
Enclosures:
1. UG, PG, M.Phil and Value added Courses Syllabus

2. Suggested Panel for appointment of Examiners.

Name Sigl;nlurc

Designation

" TI'hanthar Hans Roever College (Autonomous). Perambalur, |

' Tamul Nadu - 621 220 ) ) o B

' Dr.RVICTOR LAZARUS,
Associate Professor, | . (1. )
. . ‘ University | \ M A
P(; & Research Department of Management Studies, g W
. ’ Nomuinee :
Bishop Heber College,
ruchirappalh, Tamil Nadu - 620017 | i
" DrS.A. SIRAJUDEEN, |
|

Head & Assistant Professor, ‘ . ‘ - \ -
I Academic Council N/

PG & Research Department of Management Studies,
| . : . Nomince
) J College of Arts & Science (Autonomous),

' Sivapuram, Pudukkottar, Famil Nadu - 622422
' Dr.R.THANGA PRASATII,
| Assistant Professor, | ,
i~ - Acadenue Council o+
PG & Research Department of Management Studies, N : N, T
. ‘ Nominee ) i -
Srimad Andavan Arts & Science College (Autonomous), 1 . : \ * —
LV Kol Tauchirappalli, Tamil Nadu 62000 I A\
L i — I S =5 -
Dr. R. THANGA PRASHAT
B A MPAL D
Qo wi> AN paons e (RO
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‘\ CMERUTHIRAPATHY . - — ——

Deputy Manager (Finance & Accounts =
i Indusiry (}j—/

1 Dalmia Ceme
almia Cementsy ah i
! ‘ ts¢Bharath 11d). 2 epresenizlive \V e
‘ ‘
\ Dabmiaparam, Veuchmappaile Tanul Nada - 6021 65 K

DR SOUNDARA PANDIY AN, i -

| Poate
| Protessor,

O Alynim W
1 y N 1 . . - ‘
NNy Instiaie of Nanagement Studies Rc’:Dﬂ?(Gt’ﬂ&‘ux i \{/

~

o
St Saitam b agimecrmg ( olleve. Chent

Dr S SAMARTITAKANL — -
Assistant Pratessor,

-
4“
_J
|
—
- haathan Hans Roever Coliege (Autonomuous). Perzmbalur. :
Tamu! Nadu 60210 2720
‘<\ Dr k MARU THADURAL — —
|

PG A Research Department of Management SIudies Member

aisban Professor.

¥ PO & Rescarch Depariment ol VManagsement Siudies \ember

Traothar Hans Roever College (Autoionmicus i Perambaloi. /
amnd Nada 62122 :

Dr. K. VENKATA KRISHNA RAJU ;
Assistant Professor, i E .

9 PG & Research Department of Management Studies. Member ; Ao\ -
Thanthai Hans Roever College (Autonomous), Perambalur. ‘ ,/ e il

Tamil Nadu — 621 220.

"Mr. M. VANEEDHARAN

Assistant Professor, ; ‘
10 PG & Research Department of Management Studies, ‘ Member ' ‘ i R DA~

Thanthai Hans Roever College (Autonomous). Perambalur,
Tamil Nadu — 621 220.

Ms. S. GEETHA ‘
Assistant Professor, ‘ { /7
{11 PG & Research Department of Management Studies, Member ' &» \

3 Thanthai Hans Roever College (Autonomous), Perambalur, t
Tamil Nadu — 621 220.

SR e

“Mr. P. PRAVEEN PERUMAL
| Assistant Professor,

12 | PG & Research Department of Management Studies, Member | 7
) Thanthai Hans Roever College (Autonomous), Perambalur,

| Tamil Nadu - 621 220.




I3

Assistant Professor,

PG & Research Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur, Tamil Nady — 621 220.

14

Ms.K.KEERTHANA
Assistant Professor,
PG & Research Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur, Tamil Nadu — 621 220.

MrRRAJKUMAR — e .

Member

15

Mr.A.ARUN PRASSAD

Assistant Professor,

PG & Research Department of Management Studies,
Thanthai Hans Roever College (Autonomous),
Perambalur, Tamil Nadu — 621 220.

Member

16

Ms.J.RACHEL MERLIN

Assistant Professor,

i PG & Research Department of Management Studies,
' Thanthai Hans Roever College (Autonomous),
Perambalur, Tamil Nadu — 621 220.

Member
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