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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution THANTHAI HANS ROEVER COLLEGE
Name of the head of the Institution Dr. A. SALEEM BATCHA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04328-277132
Mobile no. 9750970156
Registered Email of fi ce@oevercol | ege. ac.in
Alternate Email princi pal @ oevercol | ege.ac.in
Address El anbal ur, Peranbal ur - 621 220.
City/Town PERAVBAL UR
State/UT Tam | Nadu
Pincode 621220

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

09- Mar - 2016

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. K. A Jeyant hi

Phone no/Alternate Phone no.

04328277132

Mobile no.

9994223240

Registered Email

igac.thrc@nuail.com

Alternate Email

j eyant hi . ka@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://roevercoll ege. ac.in/wp-
cont ent / upl oads/ 2020/ 10/ agar 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://roevercoll ege. ac.in/wp-
cont ent / upl oads/ 2020/ 10/ 2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
2 B++ 2.79 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

01-Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of | QAC
i s arranged.

12-Jun- 2019 17



https://roevercollege.ac.in/wp-content/uploads/2020/10/aqar2018.pdf
https://roevercollege.ac.in/wp-content/uploads/2020/10/aqar2018.pdf
https://roevercollege.ac.in/wp-content/uploads/2020/10/2019-2020.pdf
https://roevercollege.ac.in/wp-content/uploads/2020/10/2019-2020.pdf

Regul ar neeting of | QAC 12- Dec-2019 16

i s arranged. 1

Ti mely subm ssion of AQAR 08- Nov- 2019 15

to NAAC 10

Feedback from students 31-Jan- 2020 1200
10

Participation in Al SHE 25-Jan- 2020 15
5

Ext ernal Academnm c Audit 27- Aug- 2020 120
2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
THRC NA vce: 2020 0
0
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conduct ed Semi nar/ Workshops/ Training etc. to pronote quality, research

Devel opnent. Conducted academi c audit by a team of external experts. Collected
Feedback from various stake hol ders and anal yzed. Conducted vari ous awar eness
programes and outreach activities addressing social issues. O ganized soft
skills and personality devel opnment programes for students.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk2b3JlWVNBbUN1cVJOLzFKMG80dFE9PSIsInZhbHVlIjoiK2U1ZW1IaDJwTzhkdE11TVUzUFF3MmxMbXFPRm1JRGd4NnBpZExFcTRMQk5uSkZvdzZWMjNQcnZPc1kvRmRoNzU5WVRNUk1tRVRDSkxTOElEaEtLVUE9PSIsIm1hYyI6ImIzZmU0N2I2YzhmYjJlYWJiZjEzODBiMzM1MjY3MjIxY2NiOGMyYTMwZDZiMDJlNDcwZjQ2NGJjZTMyYzc5MWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVqUHlxd2MrRnpPajM0TFVDUHZRSHc9PSIsInZhbHVlIjoibWlFR2pGNU9mTEhIU1FMcjVraGM1SU9mOElBMnZYK3ZEZGNSRE9YdGc1bWM4US9ldE5maWQ2UW1PMFFuYzIwbSIsIm1hYyI6ImJlMmMxZDJlNTVjODVjY2I0OGJmZTMzZGJmZGIyYzExZDgzZDA0NjIzZWYwN2NhNzNjOWM5ODlhNTg4YmNkMjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx3MC9ZTVJrbTN0dUc0c3B6R0VwOGc9PSIsInZhbHVlIjoiQnJzWklhRGxPWXZzWGVBRWhiVkIvMXlKVFhhUFJRNGUrRkNkOGsyVWpmdmNnaGdGa252TW9VblFtSWU2NkJaOG1IellJMHBRTkZQWVhQd2ZHekpQTkE9PSIsIm1hYyI6IjU2YjVjMTU0NWE5ODFmNTIyZmJkYTdhYTE5NDNiNTU2Yjk5ZWFiNTRkYTc4MzNmMjRjNWJmYTVjYjlkYjg2YmUiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of

the academic year

Plan of Action

Achivements/Outcomes

students

Onli ne Mbde Coll ection of Feedback from

students responses are good

To conduct Internal and External
Academi ¢ Audit for all the departnents
and other Cells and Clubs for the

ef fective functioning

Systematic exami nation of a quality
systemwas carried out for all
departnents by a quality auditor
audit team

and an

To increase the Nunber of PhD hol ders.

This initiative has increased the
nunmber of Ph.D holders in the
Institution in the Academ c year
2019- 20.

Encourage NSS/ NCC officers & units to
get Award

Bhar at hi dasan Uni versity gave one Best
NSS officer Award to our Coll ege

Encourage the students to participate
Extracurricular activities like Sports

Many of our students received nedal s
fromstate |l evel conpetition in Sports

& Cul tural & Cul tural
No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

CGover ni ng Body 24- Sep- 2020

15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05-Cct - 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25-Jan- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, Managenent |nfornmation System has
currently operational (maximum 500 words) been used in practice to store student




records and |ibrary
attendance wil |

teachers after
of every nont h,

bel ow 75 attendance

corrective neasure.

wi || be anal yzed.

performance. But,

st udent or
can be drill eddown,

clicks.

status for all
W se statistical
sunmary report,
etc.

seats of any cl ass.
col | ect ed,
wi se anal ysi s.

data such as personal

Assessment Test marks will
M S and further students perfornance
It also hel ps track
of faculty data such as attendance,
nore inportantly,
M S reduces the workl oad on teachers by
provi di ng qui ck access to data on any

a group of students which

cl ass wi se,

data, Fee, Exam

details. Student’s

be marked in software
system by the respective subject

every class hour. At
attendance report will
be generated and the students who have

End

called for

counseling by the respective HOD for

Cont i nuous | nt ernal
be stored in

and
an

filtered, and

arranged accordingly within a few
It also helps to view fee
category w se student data, admi ssion
cl ass,
report,
library status details
Apart fromthis it
exact status of admitted and vacant

cast category
adm ssion fee

| et you know

Details of fee
and fee category

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code Programme Specialization

Date of Revision

BA

UBA ENGLI SH

19/ 08/ 2019

Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BBA BUSI NESS 10/ 06/ 2019 18UMS6CCL3 10/ 06/ 2019

ADM NI STRATI ON

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc

BOTANY

03/ 06/ 2019

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxCVW5PclBxditJMksyMXl6d2NjYkE9PSIsInZhbHVlIjoiVHVaMVpHWjVYVTRpSDFCcnpzZysyQ0RBN2ViUEVqWFNVekxxZTBUY1VRelR6YWYyMHZKbXZLNDVETWZGMXlFeG9DaXRyZ2Qrc09nQzRvcTVESVpQYTJzOXhrSS9kdExUd3IrUzNlOUNBMUU9IiwibWFjIjoiZjMxZmRiZDAyNWVlNTBhOTQ4NzI3NTYzNTY3NjYwYThjNTZkMWI2YWNiMzBjM2MxMWVhZGE1MWIxYmM0MzJkZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJZOC9yUklrL3pFL2ZFazEveVN1dmc9PSIsInZhbHVlIjoiYXhla1kyWXRMaU9nOWlwQ2d3Z1JCYVF6a1JCK2taVWR0UVVBMlpJUGJOWWFKdm1iUzZqSDBsUENkT1JoakgzU2g1ZDBqUm9DRE9uaTM2ZGI0STQ5c2VhdVFETTYyaEpJQy9Gd3Y0bStGKy8yaytOK2lBUEtRWDlNcnVqNFA4ZzMiLCJtYWMiOiJjOTdkMTg1OTJlMzE2ODRiM2U5NmVjODg1ZjZlZDcxNWI3Y2JiNjY0NjhlMGI5ZTUxYzRlYTc1N2UyY2UxYWIxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJLUzFFYnowUmRFd3l3TXM0VG91cXc9PSIsInZhbHVlIjoiNTgvR1dSTG5yMEVzbVFHTlBjNXB3VHZ6Z1pNN0VmRXRrQWtXdVJzb2p1RVM5OTRURUEvWnVSZWhHUFd0Y3dSdmFnakFoTUNqcm1Jd0NSbUxOemxZeVFhQ3BMNnI3UENnZ1ZlN3BxMC9zSmc9IiwibWFjIjoiZWEyZDg4MjBhNzNkMTNiYTE2OWJjNWQ4MjgzNWQ5NTlmYjliM2VlZTA5YTlhN2NlYzlmNTUyN2M1NjMwNDA5YSIsInRhZyI6IiJ9

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ENGLI SH 10/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Val ue Educati on 10/ 06/ 2019 775

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBW SOCI AL WORK 4

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The college maintains an 1 QAC as a quality consistence and quality enhancenent
nmeasure. | QAC col |l ects the feedback physically from stockhol ders viz. Students,
Parents and Teachers on Curriculum Student’s feedback is filled by both UG and
PG Students. Feedback is received on varied aspects of the college including

| ocation, office, canteen, laboratory, library, admnistration and academ cs.
Feedback is also collected fromthe parents during Parent Teacher Meetings
(PTMs) that are organi zed by each and every departnment of the coll ege.
Suggesti ons and conments given by the guardians are also taken into account for
future devel opnment. The different areas where inprovenents are required are

di scussed in respective comittees/departnents. Strengths of the college are

al so taken into consideration for further up gradation.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc CHEM STRY 80 71 71

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFoclJUK2hDc0YvcmloOHd2SFJTbUE9PSIsInZhbHVlIjoid2NmV2RxcUw4Ym81M2JxWEhiTTBCN3BGRDVWVXN5WHRiQWNBWnJtY0k5ZnBUM3ZLeWJlTWR3SGovK1pPNzVJbWl6akc2YXpjYXQ4V05wa3ArcDhWUGo3R1ZIUTdMRk03cUc4dlUrdmc2QXM9IiwibWFjIjoiMzkwOTcyOTYzMzk5MzRlMWY4ODdhN2YxOWYwNDBkZmYwZTNkOTNhMGVhZjRhZWM4N2NhNDQwMmEzMjlkYThmNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik96SDN0Z2VPQzEyZnN4WWtoVGFSMmc9PSIsInZhbHVlIjoiZmdGWkNKaWNhdGZYV1Exa1JRMnJCZmJrZjVLZ0lSL1hOU2tzWlIzUzdTSUE4Qkg5Vi9aZWNjZWFiVG1HU29GeThLdSt0Q1hPV21LbDJXZ2lFQWVJWlJyb0RtNXhZOU1ITm5LeTRGbzU0ZG89IiwibWFjIjoiZWE5YWQyMDhiZGVmZDZlODM0ZjgxMDgzNGIzODI1N2U1ZTgyYmYzN2VlMjJlY2NjMjZlYTA2YWFjNWUyNzBiMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRqZFYxektEb0FrS0UxSC9Zd3ZuTVE9PSIsInZhbHVlIjoiUDJtaXJRVGRLQ2x2SC9yYmpLM2w0dVVLZ0pNdE5QQWN3cnUydzJyN0ZPdFVGZm5OMFpKRERRMlFIa1BRVlM4NVlkeWpVelIyZGg2RzJEcFpPaDlOU1E9PSIsIm1hYyI6ImMwYTkwZTZhZjE4MTEzODg4YzgxZDdlZjI4ODE3ZDc0MjZlYzcxZjhmZjNhMTY5YzdhOTFhNTc0OGU0YTliZjgiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 775 188 0 0 110

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
110 110 100 16 1 100

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The college has since last several years practised a system of mentoring called the Tutor-ward system,
whereby a tutor was provided to every ward to look after his/her academic and psychological wellbeing and also
monitors class attendance and performance. The same system has now been restructured and named Mentor
system. Under the Mentor system, the full-time teachers of the college have been engaged as mentors of each
class. Students of each class in the college are having a full-time teacher as their mentor. At the beginning of the
academic session, the class-wise names of the mentors are displayed on the college website. The mentors are
responsible for academic progress and psychological wellbeing of their mentees. They are also entrusted with
the task of monitoring the attendance and academic progress of the students. They also provide primary
psychological counselling to those who need them and refer them for more professional counselling, if required.
The mentors maintain the biographic details of each individual mentee including educational background and
socio-economic status. They also maintain record of their class attendance, class-performance and academic
progress. The mentors use both formal and informal means of mentoring. The mentor system, apart from its
formal part, also exists as a robust informal mechanism to boost inclusiveness, gender sensitivity and social
responsibility of students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
963 110 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

110 94 16 16 45

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY4bDAxTUp1amovYVF0MWlHMUFlOFE9PSIsInZhbHVlIjoiN2VYVjZyb2tSYjAzZTZzc2RaR0dpM0liVW9WYTQ5elBLYlFIWXd4cmk0MUE0SG92TFdpYTVRZUxvbm9CZno4bFRpb1czSGdrUVdxN1djRUFLYmU5L1E9PSIsIm1hYyI6IjMyZDZkMzNjMjhiMjQ4N2E5Y2RhNzdhYTBjMmIwMjQ2OGI2NTAwZTIzYTQ3ODAyMzdmMzY1MDI3NDdmZWY2YmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpKbm1Zc3l5RXlsNHh3R0FSZURDc1E9PSIsInZhbHVlIjoiRlMyZkh3QXpKUWlWZ3M5QVhOVVNqaENRWlVMRVNiRXVvT3FNWWJlYlVaSGxKV1NnL3l0d3RXNGhvK01mWEsvUFg3SXlHNDlZR3B3TEs4ejVZUCtiVUE9PSIsIm1hYyI6IjgwMmRlNjNhZTMwNTdjZDRhOThjM2JmMmE0YzdkNzc5MWQyNzkzOGZjM2ZiYjBmYWNmMWYyYzlhMDMwMzk0YzAiLCJ0YWciOiIifQ==

2020

Ms. B. Chi t r adevi

Assi st ant
Pr of essor

Best Seni or

Faculty Award by DK

nt er nat i onal

Research Foundati on

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

UBA

NOV- 2019

23/ 11/ 2019

09/ 12/ 2019

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://roevercoll ege. ac. i n/ wp-cont ent/ upl oads/ 2020/ 11/ 1. St udent - Per f or rance-
and- Lear ni ng- Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PSW MBW SOCI AL 2 2 100
WORK

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://docs. googl e. conf forns/d/ e/ 1FAl pQ.SeK82hqgDlI -
LazWnil | AgH6 DaXPDc ZwUgCDhn88z 9HOhf ck KOvw vi ewf or m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imk0cExLb1d4K1lWUEpFRU9pNi9NYkE9PSIsInZhbHVlIjoiam85V3E4WnByb3lld1ZPM01nZk1YMlVHRWszb041VnFUa3NkaFB6RHJ5Y2xkTEovQ3p3Wm90R1lNd29HbSs0N2VHTFdyU1MvVSsvVk4xUlBaNC9xNGw5NC9aU1VKNHduQlB6V1BEbkE2SWc9IiwibWFjIjoiZTI1NTYyMjM1YTNhMzRkNmJiYzNjNWEyYzQwZjg5YTI1ZDY3NzNiOGVlODcwZTEzNmZjNjFkODE1NTYwNmJhMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5ocHpGZ1lMaWVwRHFFaE9zOXhIc1E9PSIsInZhbHVlIjoiaGdiczl6T2pMZkpHV2FjdnRvTlk5UG9wV1NWYkVZdHkraHlmT0JzcWJEc0JHWkNJY0lVTTN5UHFnTnpkRnhEQWVCaE9lNnhGVjROSVVzVUkxMWcrWGc9PSIsIm1hYyI6IjU3N2IxMDhlYmQ5ZTIwMjBjMmVjOWVmYjFiNWI3ZjdkNDhhYWE5NmE2NTUwOGY1Y2ExN2M1NTc3YWMyMzQ5NzUiLCJ0YWciOiIifQ==
https://roevercollege.ac.in/wp-content/uploads/2020/11/1.Student-Performance-and-Learning-Outcomes.pdf
https://roevercollege.ac.in/wp-content/uploads/2020/11/1.Student-Performance-and-Learning-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im50Z3BzVEVoVDJCVWlsUHZPTTAvMmc9PSIsInZhbHVlIjoiemlCbmlrNkdLdFRJbEl0Y0xrdzJVb3BIblByRzRyN0RUK1hZR2lBQ1lDcU52VW95Ny8vYmlLNGNIeHZTd1hyYnU1KzltSDhmN1h1eXVVNno4a252ZkduM0tQbmF4QUJpeDN2MEFaWkYrZHM9IiwibWFjIjoiOTQ2ODE3Yjg5MjE4MjgxNzlmNThlYzdkNDQ3YjBkYTY1ZDQ5MzcxMDI0MDFlNTBkZjYwYzUxNDhhYzYyYTk3OCIsInRhZyI6IiJ9
https://docs.google.com/forms/d/e/1FAIpQLSeK82hqDI-LaZWWullAqH6DaXPDcZwUgCDm88z9HObfckK0vw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeK82hqDI-LaZWWullAqH6DaXPDcZwUgCDm88z9HObfckK0vw/viewform

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NA NA 23/ 03/ 2020 NA
Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 0 UGC 0 0

Vi ew Upl oaded File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

24/ 03/ 2020

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/ 04/ 2020 NA
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA uGcC NA NA 25/ 03/ 2020

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

CHEM STRY

1

COMVERCE

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal TAM L 5 3

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
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Proceedings per Teacher during the year

Department

Number of Publication

Managenent Studies

2

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NA

Fil ed

0

16/ 03/ 2020

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
P. Oiental 2020 2 Thant hai 0
Effici ent |Ramanat han |Journal of Hans
Anti m crob Chem stry Roever
i al Col | ege
Activities
of M crowa
ve-
Assi st ed
Synt hesi s
of Benzi so
xazol e Der
ivatives
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
N.  Murug Int. J. 2019 5 0 Thant hai
Synt hesi s, anant ham |Pharm Inv Hans
Spectral C estigation Roever
haracteri z , Col | ege
ation and
Bi ol ogi cal
Eval uati on
of Cr(lIll)
Conpl ex
with M xed
N, N and O
donor
Li gands
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 178 365 110 15
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nar s/ Wor kshops
Pr esent ed 3 2 5 5
papers
Resour ce 0 0 0 3
per sons

Vi ew Upl oaded File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NA NA NA 0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
NA NA NA 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Yoga Day

NSS

5

100

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at
Ral |y

NSS

RALLY 4

200

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration
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View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Duration From

Duration To Participant

I nternship

Bl ock
Pl acement

Naveen
Hospi t al ,

PSSS,
Per anbal ur

01/ 03/ 2020

Coi nbat ore

21/ 03/ 2020 02

View File

h

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

ouses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA 25/ 03/ 2020 NA 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1627500

1627005

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year
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Cl assroons with W -Fi

OR LAN

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni r mal Partially Oracl ellg 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26871 5784013 4 1170 26875 5785183
Books
1324 965248 57 9678 1381 974926
Ref erence
Books
e- Books 3460409 11500 164300 5900 3624709 17400
Journal s 303 1251296 58 235425 361 1486721
e- 19628 136998 6000 67522 25628 204520
Journal s
Digital 0 0 0 0 0 0
Dat abase
CD & 560 0 0 0 560 0
Vi deo
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(s 0 0 0 0 0 0
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA 24/ 03/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 280 5 32 0 8 16 32 0
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNubFpGOVdqVzQ0anRrWkZzVGRkOFE9PSIsInZhbHVlIjoibFlRK0YxOE4xRExIZFNVSzdweldmUGVhaXUxbVh1bGNzS3FKMURJcEhWNTRYekpZZnl4RkZ4OTBSNUplMEhBa0NuVnNVZFhtSlo1NkZTSGNhNENLdnNmU2hsejFpTjBIeTI5U3JpQ1k4a1pPZ3JHV2owWVZnV1hMZUhmbHJUNHQiLCJtYWMiOiJiODk1ZGEwOTE1NWY1NTc0MjVmOTZjYWQwYTBhMzY5YzY0MzlmNGM1YzRhODY1MTUwN2ZiNDExZTQwNTViYWFiIiwidGFnIjoiIn0=

g9

Added 0

0 0

0 0

Tot al 280

32 0

0 8

16

32 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

330253

684878

612000

611874

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

All

al |
academ c year,

procedures and policies for

whi ch require repairing,

accordingly.

mai ntai ning and utilizing physical,
and support facilities are shared through student handbook. Student
a conprehensive materi al
rul es of hostel,

handed over to students in their first year.
di sci pl i ne and academ ¢ conduct.
a yearly review of property and audit
ref urbi shnment or

acadeni ¢
handbook i s
It covers

At the end of each
is done.
renovation are then maintai ned

Any such areas

https://roevercollege.ac.in/wp-content/uploads/2020/11/Procedures-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent 8 63500
frominstitution Concessi on
Fi nanci al Support
from O her Sources
a) Nati onal Petral t han 1 21200
Pillaya
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Bri dge courses

24/ 06/ 2019

803

THRC



https://roevercollege.ac.in/wp-content/uploads/2020/11/Procedures-and-Policies.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk5UytRcC9MRnZxa250Sm5oMUNkK0E9PSIsInZhbHVlIjoiU0tCSStrVElIMUh6Y1kxaTZ2U3ZaSmRjQS9RaENwU2dzVVFVd3lWM3dyRndhbzNRVWZZWlJ3RCtNRFZHQWY0NGhTSzhDUzN4UlRKaVlwald3WFI0ZXc9PSIsIm1hYyI6IjE0NjA4ZTZiODZlNmE5NTQ0MTVhOTgzZDYzNjRhNWE2YzBkZjViZDEwNGRlYzcwMmU3NWU3OTIwNzk3NDVmNGYiLCJ0YWciOiIifQ==

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer 0 120 0 66
Counsel I'i ng
centre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sri Marg 100 38 NA 50 25
Human
Resour se
Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 12 BSc Chem stry THRC VBC
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports

I nstitution

250

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdrQ2toSDcwY21VRjdGUHQwKzBTQmc9PSIsInZhbHVlIjoidnF5NXdnOUoxYkpNMVcwUGw1ZnI2SStNSE5xdExJaE9ENk8rMTdzQmNEU015TVdJRnFlWWpQVE4zbjA5MEZHcWVSU0p3ZDdZbmdFTGZZb3RVUVpQUVpPanpLNG1EMWVZYk5xenVjOVBtUVU9IiwibWFjIjoiYWFmNTIzZjhlNjdlYjBhYzliMzQ5ZTEwMmJhNjkzM2Q3Mzc2NDUwZWIwZjc4MWM1MTFiYWUwMjA0MjIxMDVkMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InltTkF2eklCNHV2RFJkd2s4NWVIQWc9PSIsInZhbHVlIjoiOTFmek1GV25ITnJibnRyWmZqZWd5OUVyek5TcEJQUzVpNjRjeUVoaGdENmplNDRaTlRndDk1bjdGSm5nMzUyeERHNXVTYlJRV2NIL1hHZ1kya0NJRWc9PSIsIm1hYyI6IjkyOGI0MDAzM2ZmOTA3MWUwOGY4OGE3YTBiZWFhMWMwM2Y0ZDQ1YTFkNjhiZDVjYTcyNjU5YzZiNjQ0NjY3ZjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IksxZkxjSndqRmlGUEl5aXR2YWpmRXc9PSIsInZhbHVlIjoiMFMvZGFlQ29XUHdJcUl2VC9oVWF5cXZXTHVDM2pBM3BrZU5MaTBsdkFUblVjc1FPL0dtOWNHamtYb3ZOYXpHZjUvQzNUVFh0WXdZNVJzS1J1NEZxUlE9PSIsIm1hYyI6ImIyNDA3NjI0MTdkY2Y5NjEzMzhhY2U5Mjg2YmNlY2M5MmE5OTc0ODhhYTdjYTNjNDI4YmU3ZWRkYTUzNDMwMTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVFN1prMHp0QjFaQitvQWx4bi8vYkE9PSIsInZhbHVlIjoiSDg0RjFEZzAyL3JGaTRHbURlMGNGaTJaMXZabnJKdDFOVk12c3NIMDRoTDkyamJxWXVTZW91R2xQV0txTXJ6bmhnaU1xekNIbXprN1NyZ3J6aEVCcGc9PSIsIm1hYyI6IjI1M2NkMGZmYzc5MDRlNDMyY2Y4ZmU1N2Y4ZTUwODA3MGJlOWUyMjhhNzQ1ZDkxODUxNmI2MjZkMDIxZjA5NDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZJcW9LZjE5TWNmdlQxcXpQL05OYXc9PSIsInZhbHVlIjoiUzMwYmlKdytOVTNFbDNtNHhScGhCMUFwSXpWNzRiMWs1S1lCeEwrMHBwc1pnYmMvenU5dGYreDJhY2c3dE1uUHF5cUhGM2lPbXdsV0ZURk05Z2ErQlE9PSIsIm1hYyI6IjY2NjdlNTcxNjJkYjNmYTA1ZDczODIxYzdmNTJiMmQ0NTliYzg0ZmM5YjZiYzcyMTVkMmE4NzA5ZjExYTRjNWIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImkzdTM5RFRhQTN6S2pvUlpnV3U4Smc9PSIsInZhbHVlIjoiRkN2bWhiUUNPQVk0QWREeHFLSXBxcDYzbTIwWnRyMUlFMmwwM1hycjZBeGVmb0c4K1Rvd1ExODM4eEsvK3J2aWt2dUZPSE9XNC9EWVNsaEFVYnJQMGo0ZU9sQkxUUU9pemxOVDF3UmJVMWs9IiwibWFjIjoiNDI1ZDlmNmEzOGM5ZTgzYTcyZjM2MjRiZGIyNDI0ZTI1NDI1MWIxZTQ2ZDMzOGJiNGU4NWE2OGMzZjUxOWU0OSIsInRhZyI6IiJ9

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nat i onal 0 0 NA NA
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students’ Union of the college works for the benefit of the students throughout

the year and pursues several activities within and outside the college canpus.

The ‘National Service Schene’- NSS is an integral part of every under graduate

institution. It ainms to inculcate the |larger goal of servicing the nation anong
the students. The NSS unit has been regularly conducting various activities
i ke Bl ood Donation, street plays, rallies and tree Plantation. There is a

significant role and representati on of students in various statutory conmittees

of the college such as Cultural forum NSS and NCC.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The purpose of an association is to foster a spirit of loyalty and to
pronote the general welfare of our organization. Alumi associations exist to
support the parent organi zations goals, and to strengthen the ties between

alumi, the comunity, and the parent organization. Mintaining the updated and
current information of all Alumi. To encourage, foster and pronote cl ose
relati ons anobng the alumi thenselves. To provide a forumfor the Alumi for

exchange of ideas on acadenmic, cultural and social issues of the day by
organi zing and coordinating reunion activities of the Alummi. Besides the
formal Alummi, we also have informal alummi gatherings. The coll ege receives
| egal and consul tancy hel p from al umi nenbers.

5.4.2 — No. of registered Alumni:

600

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Formation of different statutory sub conmttees conprising representatives from
al | stakehol ders of the college for coordinating inportant admnistrative
activities of the college. Formation of different sub conm ttees under the

supervi sion of | QAC conprising representative of all stakehol ders of the
coll ege for coordinating inportant academ c activities of the coll ege.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRMTEkveVdXcDFVTkZwY1hiT2syZ3c9PSIsInZhbHVlIjoibjBlUjNHRW1ma3d5R0s1RzJzRjdwVFJpdHdPRUhTOE9yelhjQ3hSNmtaVW8zRWdqNUkvaVpLVThCZ01jWUduQzYzOGhhQ21ES0d3aER3WDlsT056YmVvR1l2ZXVQdzdteVdnYWdUUjFOR1k9IiwibWFjIjoiOGM2MDRjZWM1NDFlYWVhOGIyZjkyODcwNWE4MzljNjg1OGZiMTE2MGZiYjhhZGM1MDVjM2E5ZmJjMzkxMjE1MCIsInRhZyI6IiJ9

Institute has a mechani smfor del egating authority and providing operationa
autonony to all the various functionaries to work towards decentralized
governance system 1. Principal |evel The CGoverning Body del egates all the
academ ¢ and operational decisions based on policy to the various nonitoring
committees headed by the Principal in order to fulfil the vision and m ssion of
the institute. 2. Faculty level Faculty nenbers are given representation in
various conmittees/cells and allowed to conduct various programs to showcase
their abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, co curricular and extracurricular activities. They
are given authority to conduct sem nars/workshops/ conferences/conferences/ FDP
3. Student |evel Students are enpowered to play an active role as coordinator
of co curricular and extracurricular activities social service group
coor di nat or.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Adm ssion of Students The admi ssion
procedure is planned and executed by
the Admi ssion Conmmittee in keeping with
the rules and regul ations for

aut ononous institutions as stipul ated
by the UGC, Bharathi dasan University
and the Government of Tam | Nadu, as
outlined in the handbook and prospectus
of the college.

I ndustry Interaction / Coll aboration ? Industry Interaction /

Col | aboration Industry
experts/representatives are invited to
be menmbers of all the Boards of
St udi es, of the Governing Counci l
Academi ¢ Council and the I QAC. Their
gui dance is sought and their inputs and
suggestions are wel coned and often
i mpl emented. Such interaction serves to
enhance j ob opportunities and
facilitate the introduction of
programes with industry coll aboration
Semi nars, workshops and talks with
experts fromindustry as resource
persons are organi sed by the
departnents. In addition sone
departnents enpl oy guest faculty from
i ndustry and conduct guest |ectures by
i ndustry experts. The Entrepreneurship
Devel opnent Club is instrunental in
noti vati ng and devel opi ng
entrepreneurship skills in the
students.

Human Resour ce Managenent ? Human Resource Managenent
Orientation progranmes were given to
new y inducted staff. Training and
devel opment progranmes were conduct ed




for the up-gradation of skills and
abilities of the non-teaching and
mnisterial staff, to notivate them and
equi p them for enhanced performance. In
its efforts to train, notivate and
reward faculty, the institution
encouraged nenbers to attend courses/co
nf er ences/ wor kshops/ sem nar s/ traini ng
programes, etc, and to be research-
oriented.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

? Library, |ICT and Physi cal
Infrastructure / Instrunentation The
| QAC nonitors the regul ar updating of
library resources. The new comers, both
staff and students were given an
orientation on effective use of library
resources. Feedback was taken from
students and staff and suggestions were
put forward to inprove library
servi ces. Ranps were constructed and
cl assroons renovated. All departnents
were checked to ensure that there was
adequat e software and conput ati ona
facilities to neet the needs of a
growi ng institution. Necessary
equi prent was bought and installed.

Research and Devel oprent

? Research and Devel opnent The
faculty nenbers were encouraged to
engage in activities that pronote

research and devel opment and strengthen
consultancy services. In its efforts to
train, notivate and reward faculty, the
institution encourages nenbers to
attend courses/ conferences/ wor kshops/ se
m nars/training programes, etc, and to
be research — oriented. The | QAC gives
directions and nonitors the activities
of research committee to inprove the
quality of Research initiatives in the
institution.

Exam nati on and Eval uati on

? Exami nation and Eval uation The | QAC
nmoni tored and periodically eval uated
the activities of the Exam nation Cel
to ensure the continuous and
conmpr ehensi ve eval uati on of students
and the tinely conduct exani nations.
The exam schedul e and eval uati on
details are given in the College
Handbook i ssued to the students and
faculty menbers at the beginning of the
academ c year. Exam nation nmarks were
scrutinised and di spl ayed to assess
| earni ng outcone and identify areas and
strategies for inprovenent. A
Mal practice Prevention Cell functions
effectively. To ensure a fool proof
exam nation system various conmittees




were constituted such as Exam Squad,
Invigilation Commttee and Result
Publ i cation Conmittee.

Teachi ng and Learni ng

? Teachi ng and Learning The Col | ege
organi ses orientation progranmes for
the freshers at the institution and

departnent |evel. Mentoring, tutoring,
counsel l'ing, renedial classes, and
sponsorshi ps are provided to students
from di sadvant aged sections, those who
are differently-abled and those with
speci al needs. Special programes are
arranged to cater to the needs of
advanced | earners. The | QAC conducts a
student appraisal of teachers, and
takes a parent feedback to eval uate the
teaching |l earning process at the
institutional |evel and suggest
measures for inprovenent.

Curri cul um Devel opnent

? Curricul um Devel opnent The
curriculumis strengthened through
wor kshops and brai nstorm ng sessions on
devel opi ng research enbedded syllabi to
nmake students globally nobile and
socially useful. Industrial experts and
Subj ect experts are consulted and
feedback fromthe various stakehol ders
has been yet another neasure enpl oyed
for quality sustenance and enhancenent
| eading to effective devel opnent of the
curricula. Student needs are kept in
mnd to design job oriented, new
generation courses in addition to
tradi ti onal programes. The
encour agenent given to faculty nenbers
to take up projects, publish research
wor ks organi se and participate in
programes to keep abreast of energing
frontiers of know edge and the tinely
deputation of faculty to attend such
programmes and courses has greatly
i npacted the quality of the faculty and
their contribution towards curricul um
devel opnent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Pl anni ng and Devel opnent 1.

At t endance software has been in use for
nmoni toring students’ attendance. After
every class hour the concerned course
teacher will be marking the absentees

in the software system 2. The d ass

t eacher marks | eave, OD and al so the
continuous internal assessment marks in

the software system 3. It hel ps the
cl ass teacher to keep track of his/her




bat ch of students’ attendance, CIA
performance etc. Proper counseling is
given for poor perforners.

Adm ni stration

? Admi nistration 1. A software
package call ed “easy” has been used for
preparation of yearly budget with al
required details. 2. Preparation of
mont hly sal ary statenment for teaching
and Non-teaching staff has been done
usi ng software system 3. Helping the
students to apply for various
schol arshi ps under different schenes.
4. Preparation of Semester Pl anner
whi ch includes all activities such as
invited tal ks, sem nars, conferences
etc.

Fi nance and Accounts

? Finance and Accounts 1. Day to day
transactions, vouchers and bills are
done through easy software system 2.

Reports are generated using the
sof tware system

St udent Admi ssion and Support

? Student Adm ssion and Support
During the admission tine, conplete
details of students are stored in the
software. Further, reports in different
forns are generated when there is a
need ari se.

Exam nati on

? Exam nation Thant hai Hans Roever
Col | ege (Aut ononpus) has successful ly
i npl ement ed the Exam nati on Managenent
System Software purchased from M s.
Roven Software Solutions (P) Ltd.,
Si vakasi to nmanage the operation of the
office of the Controller of
Exam nati ons. The foll ow ng
conput eri sed operations using the above
software are given below - 1. Profile
of the students 2. Generation of
Exami nation applications 3. Exam Hal
Ti ckets having printed their photo, no.
of papers the candidate to appear for
the exami nations with tine schedule. 4.
Ceneration of foil cards 5. Process of
mar ks tabul ation 6. Preparation of
results with galley 7. Rel ease of
results through the College Wb Site:
www. roeverresults.in 8. Setting
guestions and paynent of renuneration
by preparing claimbills 9. Preparation
of rermuneration/ TA claimbills for
external exam ners attending Centra
Val uation. 10. Generation of Result
Anal ysi s and other reports to be
submitted to the College. Besides the
above operations, Mark Sheet Printing,
Sending the required particulars in the




of Provi sional

above software.
of fice of

uni versity prescribed format for
Certificates by the
affiliating Bharathi dasan University,
etc are also carried out using the
circulars fromthe
the Controll er
Exam nations to the Heads of Dept.
bei ng sent through on-line only.

Al'l

i ssue

of
are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NA NA 0 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 ICT to YOGA 100 10
I CT 03/ 03/ 2020 |03/ 03/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

expenditure of faculty
who publish papers in
conf erences/ FDP and

adm ni strative staff-non-

teachi ng 2. Loan
facilities

for cul tural
achi ever

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 50 01/ 04/ 2020 01/ 06/ 2020 2
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
110 110 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. The nanagenent 1. Refreshnents during Free transport
rei mburses the wor ki ng hours for facility, Fee concession

and sports
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImN5NzAwQlNEb08zK1BqYWdNaGlSK0E9PSIsInZhbHVlIjoiU1RadnRvZ3E0ZFJWNFlwR096S3lOek81cHRqd2pua0ZHT2pTMUlLRjkyQk80SWlyL2J0Yk5aNDRlVlNiUERQTmE3UWc4WkJwYit0anA4ZTlTL1ZGWWVpWExjR3pyUWpoVnRRZWlHbWdNU009IiwibWFjIjoiZjk2ODAwY2ExODUzNjY2ZmQwNzZhYTBlN2QzODE2OTMzYjY2NTBhYWNjNzY1MzhiYTRlZjJkMTNhYmY2OGRlMiIsInRhZyI6IiJ9

sem nars outside the
Col | ege. 2. Enpl oyees
Provi dent Fund with
contributory PF by
Managenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has online financial data connected to the Head office of the
St. John sangam Trust. Hence every incone and expenditure has an interna
check and internal audit everyday. Then periodical internal auditors do
internal audit verifying the related receipts, vouchers, |edger postings etc.
and the external audit is also done by auditors by an authorized chattered
Account ants. The system of naintaining accounts except petty cash is done by
bank transactions thus ensures internal check and bal ance of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Faculty from Yes | QAC
ot her coll ege
experts
Adm nistrative Yes Fi nance Yes Audi t or
of ficer- Roever
Institutions.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA also ains at enhancing the interaction anong the various stakehol ders.
Provi di ng val uabl e suggestion for devel opnment of the institution Pointing out
t he weaknesses of the college related Departnents and suggesting rectification.
Communi cating views which the students feel shy to conmunicate directly to the
teachers about the college and the departnent.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Training 2.Yoga training stress managenent 3. Soft skill training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Various batches of alumi have been contacted for strengthening the al umi
contribution. 2. Up gradation of present syllabus to suit the need of
enpl oyability through board of studies is sought for. 3. Planning is underway
to adopt nearby villages to enhance water conservation, social upliftment etc.
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 FDP -1CT 03/ 03/ 2020 03/ 03/ 2020 03/ 03/ 2020 100
to ICT

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 06/ 03/ 2020 06/ 03/ 2020 250 0

Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Percentage of power
sources 2. Wrkshop on Vernmn conposting for all
of trees in the canmpus with their

requi renment of the College net

st af f
bot ani cal

by the renewabl e energy
and students. 3. Labeling

nanes 4. Encourage planting of

trees Cel ebration of Environnment Day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 06/ 06/ 2 1 Envi orn d obal 60
019 ment al WAr m ng
Awar ness
View File

7.1.5 — Human Values and Professional Ethics
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZTcWpzYlhJMnNiQzlXTnpoME80d2c9PSIsInZhbHVlIjoiQkNPWjhTMUFWWDRpSDhKYVBObWV0WXUxblRMS0Fkbkp3b1Q5U1hvZUdtblAxM296WmUrMUZrYVd6OXpMSW1IVG8wTWhjMnFGZThZeFF3UktYZlRTaWc9PSIsIm1hYyI6ImFkNTVkMTZjMDQ0YjIzMDJiYmE0NGE1YzE4ZmJjYWM2M2M2MmI2MjBkOGNhNzk2Mzk3MmJhMDNhNjI0NzA0YjIiLCJ0YWciOiIifQ==

Title Date of publication Follow up(max 100 words)

Acadenmic Diary 2018-19 22/ 06/ 2020 A code of conduct for
for all students students is illustrated
in the Acadenmic Diary.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 50
| ndependence Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Installation of anple nunber of Power Saving LED lights in Canpus 2.
Planting of plants trees (both perennial seasonal) inside the campus 3. Rain
wat er tanks are constructed for harvesting rain water to prevent soil erosion

and neet the water requirenents partially. 4. Electronic goods are put to
optimum use the mnor repairs are set right by the staff and the Laboratory
assistants and the major repairs, by the professional technicians, and are
reused. 5. The creation of an eco-friendly atnosphere is a renarkabl e m ssion
of the Eco Club. Gving training in Nature-Conservation and Eco devel opnent,
gi vi ng awar eness about de-forestation and gl obal warm ng, preparing vermn
conpost pits, planting saplings, visiting the natural eco systens |like |oca
wat er bodi es.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: 1 1. Title of the Practice: MENTORI NG PROGRAMVE 2. bj ecti ve:
The objective of Mentoring is: ? To achieve the vision of the institution viz.
to develop all round personality of the students on progressive lines. ? To
provi de a continuous | earning process for both the nentor and the nentee. ? To
establish the nmentor as a role nodel and to support the nmentee for personal and
academ c devel opnment. 3. The context: The nature of students’ background i.e.
catering to different socio-cultural and econom c diversity necessitates
mentoring being opted as one of the best practices by the institution. The
absence of institutionalized system of having proper system of nentoring,
gui dance and counseling in the region along with the obvious fact that nost of
the students are fromrennte areas and first generation | earners nmakes it
i nperative on the part of the institution to provide nentoring i.e. guidance
for all-round devel opnent of the students on acadenic as well as aesthetic
lines. Moreover, it is ained to align with the institutional mssion and vision
statenment aimng to devel op students on progressive lines .i.e. to inbibe in
the students a rational positive outlook towards life thereby making them
responsible citizens. 4. The Practice: Mentoring session is conducted on a
regul ar basis. The session is conpulsory for every student to attend without
fail. The nentoring paraneters are based on four aspects i.e. acadenic,
attendance, career and general. The nentors are provided with details of
nmentee’s performances in terns of academic (weekly test, class test, and md-
term and end-senmester exam) and attendance records. The nentor al so keeps track
of the mentee’s personal devel opnent such as co-curricular activities,

di scipline and career related issues. The practice of the nmentoring systemis
eval uated by the Principal, Vice-Principal so as to ensure quality and
efficiency in practice. The grievances of the nmentees are taken up by the
mentor and if necessary it is forwarded to the Principal for necessary renedi al
actions. 5. Evidence of Success: |nprovenment in nentees discipline, interaction
and conmuni cation skills, Inprovenment in students’ attendance, Establishnment of
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a vibrant relationship between teachers and students which has provided a
congeni al atnosphere in the class roomas well as in the canpus. 6. Problens
encount ered and resources required: The diversity in students’ background and

upbringing i.e. lack in the art of effective articulation, introversion,

indifferent attitude etc. Inadequacy in general guidance, career and
professional related materials. This is due to the financial constraints faced
by the managenent because the institution is dependent on grants. Best

Practices: 2 1. Title of the Practice: Preparing and using framework for
Acadenic and Administrative Audit (AAA) 2.Goal: To systenatically conpile and

obj ectively assess individual and departnental |nputs ainmed towards
institutional inmprovement and quality sustenance. 3. The Context Upgrading
academ c and adm nistrative processes is a continuous endeavor for the
institution. The changi ng education scenari o mandates: <Self and externa
eval uation and sustenance initiatives for maintaining Quality «Stinmulating
academ ¢ environnent for pronmotion of quality in teaching, earning and research
el ncul cating accountability in staff menbers for assuring quality of their
teaching, research and services. Through brainstormng in | QAC neetings, it was
felt that AMAwill help us to understand the present status of various
institutional processes and identify the gaps. This will guide and direct us to
take necessary steps /start newinitiatives. It was found that we | acked
st andardi zed formats for periodic assessnent of acadenic and admi nistrative
units. The sub-conmittees of | QAC made the formats for both, academ ¢ and
adm nistrative audit to ascertain the presence and adequacy of quality
assurance procedures, their applicability and effectiveness in guaranteeing
quality of inputs and processes. And effectiveness in guaranteeing quality of
i nputs and processes. 4. The Practice a.Preparation of performa: Terns of
reference given to the sub-comittee to prepare a standardi zed format were:
*Define the focus areas in acadenmi ¢ and adm nistrative processes ¢ldentify the
procedures used by departnents in each of these areas. A detailed Perfornma of

15 pages was prepared which included department profile, students profile,
wor kl oad, research details and teaching and eval uati on processes. Information
regardi ng Teachi ng Process included the follow ng: ¢Teachers’ orientation to
handl e curricul um <Pl anning of curriculumtransaction Efforts nade to devel op
and i nmprove their academ c / professional conpetency ¢Academ ¢ cal endar for

i nternal and external exam schedul e and co-curricular activity ¢Teaching

nmet hods/ | CT/ t eachi ng ai ds used ¢ Mechani sns used to keep pace with recent
devel opnment s ¢ Student feedback eval uation system Details of eval uation process

i ncluded the follow ng: «Mthods adopted by teachers «Qbjectivity/Effectiveness
of evaluation system Mechani sm adopted to comuni cate progress of students to
parents, addressing evaluation related grievances «Analysis of student’s
results The Performa al so has provision for assessment of teachers by vice
principal, principal and nanagenent as applicable for qualification,
punctuality, regularity, accountability etc. Proforma for Adm nistrative
departnents includes information related to different sections handling
adm ssi ons, exam nations, stores, naintenance, accounts, salary, appointnents,
pronotions, adm nistration, and schol arships. Library and | aboratories audit
Performa included details of timngs, various facilities / services provided
and administration, etc. b. Finalizing the criteria for analysis Data
Col l ection Staff menbers were infornmed about the need for the audit and the
Performa to be used for the sane. They were expected to submt the duly filled
in Performa to respective heads of the departnments within stipulated tine
period. Evaluation Internal audit team consisting of three senior faculty
nmenbers eval uated the departnents on the basis of inputs given. The team nade
appropriate recommendati ons for continuous inprovenent of the processes and
procedures used for quality assurance and enhancenment. External audit wll be
done in the near future. 5. Evidence of Success: Data conpilation for the audit
brought in systematic docunentation by the staff nmenbers. The objective and
realistic recommendati ons were well accepted by both acadeni c and




adm ni strative staff and there is eagerness to conply with the same. This
endeavor which started with skepticismconcluded with the staff feeling
satisfied and ready to accept the evaluation positively. 6. Problens
Encount ered and Resources Required: There was initial resistance fromstaff as
they felt that the exercise was futile and tine-consum ng. The Perform was
| engthy and took |longer tinme for data collection and conpilation. To address
t hose problens the dates for subm ssion were extended.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://roevercoll ege. ac.in/w-content/upl oads/ 2020/ 11/ 2. Best-Practi ces. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness: The college ains at creating a hatching ground
for the students to devel op their hobbies and achi eve success in life. The two
centres are steps towards facilitating the students with the required
know edge, experience and exposure to pursue their dreanms w th gainful
enpl oynent. Wth the skills gained, the student becones nore determ ned and
confident in facing the future. The Coll ege as a higher education institution
is commtted in inmparting quality education to enpower the youth/students and
strive to foster integral devel opnent of the students by enabling themto be
intellectually alert, enotionally balanced, norally sound, socially conmitted,
culturally enriched and spiritually oriented. Institution has all ICT
facilities like LCD projectors, Conmputers, Smart boards, Laptops, Internet
which is used in the teaching | earning processes. The participation of students
in the classroom di scussion also throws |ight on their learning abilities.
Internal assessnment tests are conducted through which student’s performance is
eval uated. The college has well qualified staff, good infrastructura
facilities, well equipped | aboratories, conputer |labs, library, e-library, and

co-curricular/extracurricular facilities. The institution is committed to
provi de an anbi ence of creativity, innovation and good | earni ng experiences.
curricular, extra-curricular and sports activities and conpetitions are
organi zed regularly to nurture the talents of the students in addition to the
academ cs. Priority 1. The distinctive area of the institute is “Socio econonic
upliftrment of rural youth through quality education”. 2. Around 70 - 80
students enrolled in the college belong to economcally and socially backward
section of the society. The students conme fromnearby villages in the catchnent
area of 50 k.m 3. The students have been benefited fromthe quality education
provi ded by the college and attained the top positions in academ c, social,
political, cultural, sports, etc. provinces. 4. The academ c progranmes and
career oriented courses offered by the coll ege have been proved beneficial in
nounti ng pl acenent of the students in different fields. 5. 30 buses are
operated by the Managenent at free of cost for the safe transport of rura
students 6. Daily prayer through public addressing systemis carried out to
devel op coherent and ethical standards in students.

Co-

Provide the weblink of the institution

https://roevercol |l ege. ac. i n/ wp-cont ent/ upl oads/ 2020/ 11/3.1nstitutional -

Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. To encourage the faculty for obtaining funding projects. 2. To conduct
sem nars, synposium and conferences in all the disciplines at International Ievel
3. Exploration of opportunities for collaborative research with |eading
institutions/organizations 4. Coaching classes for conpetitive exam nations 5. To
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strengthen the e-governance facilities 6. Effective involvenent of Alumi in
various College Activities 7. Plagiarismcheck for Project Assignment subm ssions
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